LONG BEACH UNIFIED SCHOOL DISTRICT
PERSONNEL COMMISSION
4400 Ladoga Avenue
Lakewood, CA 90713

MEETING AGENDA

Regular Meeting
Building B, Room 29
August 31, 2017

—

10.

1.

GENERAL COMMUNICATIONS FUNCTIONS

1.

Call to order — Linda Vaughan

2.  Renewal of Pledge of Allegiance to the Flag of the United States of America

3. Roll

4. APPROVE Minutes of the Regular Meeting of August 17, 2017

5. RECEIVE correspondence and refer it to proper order of Business or to the
Executive Officer, Personnel Commission for processing

8. HEAR public on items not listed on the agenda

7. HEAR report from the Executive Officer

CONSENT AGENDA

RATIFY job announcement bulietin for Educational Research Analyst |

RATIFY job announcement bulletin for Efectronics Technician

RATIFY job announcement bulletin for Maintenance Manager

RATIFY job announcement bulletin for Pool Operator

RATIFY job announcement bulletin for Schooi Data Technician

RATIFY job announcement bulletin for School Data Technician (Revised)

RATIFY job announcement bulletin for Senior Translator-Interpreter-BL
Spanish

RATIFY job announcement bulletin for Translator-Interpreter-BL Spanish

APPROVE the certification of (Catalina Island) Campus Security Officer-
Avalon 17-0151-5011 eligibility list established August 28, 2017

APPROVE the certification of (Catalina Island) Health Assistant-Avalon 17-

0145-5170 eligibility list established August 29, 2017

APPROVE the certification of (Catalina Island) Instructional Aide-Special 17-

0152-0448 eligibility list established August 29, 2017

815 a.m.
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12. APPROVE the certification of (Catalina Island) Nutrition Service Worker 17- 21
0149-5068 eligibility list established August 29, 2017

13. APPROVE the certification of Custodial Crew Supervisor (Promotional) 17- 21
0148-5248 eligibility list established August 25, 2017

14. APPROVE the certification of Custodial Crew Supervisor (Open) 17-0148- 21
5248 eligibility list established August 25, 2017

15. APPROVE the certification of Grounds Equipment Operator I} 17-0155-0176 21
eligibility list established August 29, 2017

16. APPROVE the certification of Heavy Truck Driver 18-0004-0187 eligibility list 21
established August 31, 2017

17. APPROVE the certification of Instructional Aide-Special 18-0001-0448 21
eligibility list established August 21, 2017

18. APPROVE the certification of Instructional Aide-Special-Avalon 17-0132- 21
0448 eligibility list established August 29, 2017

19. APPROVE the certification of Speech Language Pathology Assistant 16- 21
0138-5024 eligibility list established August 25, 2017

20. APPROVE the certification of Speech Language Pathology Assistant 17- 21
0014-5024 eligibility list established August 29, 2017

21. APPROVE the certification of Technology Service Delivery Manager 17- 21
0139-5242 eligibility list established August 29, 2017

22. APPROVE the certification of Warehouse Manager 17-0146-0301 eligibility 21
list established August 24, 2017

lll. OLD BUSINESS
V.  NEW BUSINESS
V. OTHER ITEMS
Vi. NEXT REGULAR MEETING
September 14, 2017 at 8:15 a.m. in Building B, Room 29
VIi. CLOSED SESSION

1. Public employee performance evaluation — Executive Officer, Personnel
Commission and Classified Employment

Vill.  ADJOURNMENT

Pursuant to Government Code 54957.5, a copy of all documents related to any item on this agenda that have been submitted
to the Commission may be obtained from the Commission office, 4400 Ladoga Avenue, Lakewood, CA 90713.

Persons requiring accommodation in order fo view the agenda or participate in the meeting may make the request for
accommodation to the Executive Officer, Personnel Commission at 562-435-5708 at least 24 hours in advance of the meeting.
{(Government Code 54854.2 (a) 1.



PLEDGE OF
ALLEGIANCE

ROLL

STAFF MEMBERS
PRESENT

GUESTS

MINUTES OF
REGULAR MEETING
APPROVED

RECEIVE
CORRESPONDENCE

PUBLIC HEARD
REPORT FROM

EXECUTIVE
OFFICER

LONG BEACH UNIFIED SCHOOL DISTRICT
PERSONNEL COMMISSION
4400 Ladoga Avenue
Lakewood, CA 90713

MINUTES
Regular Meeting August 17, 2017

The Regular Meeting of the Personnel Commission of the Long Beach Unified
School District was calied to order by Linda Vaughan, Chairperson, on Thursday,
August 17, 2017 at 8:15 a.m. in Building B, Room 29 of the Personnel
Commission Office, 4400 Ladoga Avenue, Lakewood, California.

The Pledge of Allegiance to the Flag of the United States of America was led by
Linda Vaughan,

A quorum of the Personnel Commission was in attendance as established by roll
call:

Present: - Terence Ulaszewski
Linda Vaughan
Stacey Lewis

Kenneth Kato, Executive Officer; Maria Braunstein, Personnel Analyst; Shristie
Nair, Personnel Analyst; Mary Cates, Human Resources Supervisor; Judith
Lopez, Human Resources Technician; and Adriana Araujo, Staff Secretary.

Ann Culton, Administrative Coordinator, Human Resource Services; and Valeeta
Pharr, CSEA Chapter 2 President.

A motion was made by Ms. Vaughan, seconded by Mr. Ulaszewski, and the
motion carried to approve the minutes of the Regular Meeting of July 20, 2017.

Roll-Cail Vote Aves Noes Abstained
Terence Ulaszewski X
Linda Vaughan X
Stacey Lewis X
None
None

Kenneth Kato, Executive Officer, reported that he attended the Board Workshop
and updated the Commission on the Local Control and Accountability Plan

(LCAP), the Long Beach College Promise and on_the multiple_projects.in.the. . . ..

District.

Mr. Kato announced that “Winners Reaching Amazing Potential’ (WRAP)
Administration Offices relocated to Monroe site permanently.




CONSENT AGENDA

Maria Braunstein, Personnel Analyst, informed the Commission that Recruitment
and Testing staff is currently working with Maintenance, Transportation, Special
Education, Research and Operations on creating several eligibility lists before
school starts. Ms. Braunstein concluded that staff attended a training at Los
Angeles County Office of Education (LACOE).

Mary Cates, Human Resources Supervisor, reported that staff is training the new
secretaries of California Academy of Mathematics and Science (CAMS),
Renaissance High School, Henry Elementary, and Browning High School on
AESOP (the LBUSD web-based substitute system) and looking forward to
offering a Vacancy Assignments “VA’s” training this fall. Ms. Cates concluded
that staff is currently working on inputting new employees, such as Instructional

Aide-Specials, on-line for the upcoming fiscal year.
A motion was made by Ms. Vaughan, seconded by Mr. Ulaszewski, and the
motion carried with a unanimous vote of those present to ratify Consent Agenda
items 1-8.

1. RATIFY job announcement bulletin for Groundskeeper

2. RATIFY job announcement bulietin for Laborer

3. RATIFY job announcement bulletin for Maintenance Manager

4. RATIFY job announcement bulletin for Plant Supervisor | (Revised)

5. RATIFY job announcement bulietin for Pool Operator

6. RATIFY job announcement bulletin for Senior Accounting Assistant

7. RATIFY job announcement bulletin for Stationary Engineer-Nutrition
Center

8. RATIFY job announcement bulletin for Stationary Engineer-Nutrition
Center (Extended Recruitment)

Following discussion, a motion was made by Ms. Lewis seconded by Mr.
Ulaszewski, and the motion carried with a unanimous vote of those present to
approve the Consent Agenda items 9-23,

9. APPROVE the certification of Coordinator-Research Information
Systems 17-0140-5244 eligibility list established August 2, 2017

10. APPROVE the certification of Educare Family Support Specialist-BL
Khmer 17-0150-5229 eligibility list established August 17, 2017

11. APPROVE the certification of Educare Family Support Specialist-BL
Spanish 17-0143-5204 eligibility list established August 17, 2017




OLD BUSINESS
NEW BUSINESS

OTHER ITEMS

12.

13.

14.

15.

18.

17.

18.

19.

20.

21.

22.

23.

None

None

APPROVE the certification of Electronics Technician 17-0107-0110
eligibility list established August 11, 2017

APPROVE the certification of Head Start instructional Aide 17-0153-
0657 eligibility list established August 16, 2017

APPROVE the certification of Head Start Instructional Aide BL Spanish
17-0154-5235 eligibility list established August 16, 2017

APPROVE the certification of Health Assistant-Avalon 17-0125-5170
eligibility list established July 27, 2017

APPROVE the certification of HVAC Technician 17-0137-5103 eligibility
list established August 11, 2017

APPROVE the certification of instructional Aide Educare, BL Spanish
17-0098-5206 eligibility list established August 16, 2017

APPROVE the certification of Instructional Aide-Special 17-0141-0448
eligibility list established July 25, 2017

APPROVE the certification of Instructional Aide-Special 17-0136-0448
eligibility list established July 25, 2017

APPROVE the certification of Intermediate Office Assistant 17-0117-
0873 eligibility list established August 2, 2017

APPROVE the certification of Intermediate Office Assistant-Schools 17-
0119-3354 eligibility list established August 2, 2017

APPROVE the certification of Intermediate Office Assistant-BL Spanish
17-0118-5050 eligibility list established August 2, 2017

APPROVE the certification of Intermediate Office Assistant-Schools, BL
Spanish 17-0120-5052 eligibility list established August 2, 2017

Roll-Call Vote Ayes Noes Abstained
Stacey V. Lewis X
Terence Uiaszewski X
Linda Vaughan X

Ms. Valeeta Pharr, CSEA Chapter 2 President, thanked Commissioner Vaughan
for the Merit Committee experience. Ms. Pharr concluded by notifying the



NEXT REGULAR
MEETING

CLOSED SESSION

OPEN SESSION

ADJOURNMENT

Commissioners that she has requested that the District host the California School
Personnel Commissioners Association (CSPCA) Merit Academy at McBride High
School starting Saturday, January 20, 2018.

Commissioner Lewis announced that today is the conclusion of The Port of Long
Beach’s Summer. High School Internship Program. Ms. Lewis concluded by
announcing the new Harbor Commission President is Lou Anne Bynum and that
Ms. Bynum is interested in planning to expand partnership with the City's
institutions including Long Beach Unified School District to offer career
opportunities to work in the Trades.

The next Regular Meeting of the Personnel Commission is scheduled for
Thursday, August 31, 2017 at 8:15 a.m. in Building B, Room 29 of the Personnel
Commission Office, 4400 Ladoga Avenue, L.akewood, California.

The Personnel Commission retired into closed session at 8:43 a.m.

The Personnel Commission returned to open session at 9:10 a.m. No reportable
actions were taken.

The Regular Meeting of the Personnel Commission was declared adjourned at
9:11 a.m. with the consent of the members.
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GLASSIFIED EMPLOYMENT
ﬁ» OPPORTUNITY

ELECTRONICS TECHNICIAN

FINAL FILING DATE:
4:30 p.m., Tuesday, September 12, 2017

JOB INFORMATION:
Permanent 12 month position. Position is 100% FTE (8 hours per day).
Current vacancy is iocated at Information Services.

JOB SUMMARY:
Under general supervision, install, repair, test and service electronic
equipment, devices, components and circuits; perform related duties as

assigned.

MINIMUM QUALIFICATIONS
EDUCATION ARD TRAINING:

Graduation from high school and completion of a recognized apprentice
training program of four years duration.

OR
EXPERIENCE:

Four years journey-level installation and repair of electronic equipment and
devices.

Any other combination of fraining and/or experience, which demonstrates
that the applicant is likely to possess the required skills, knowledge and
abilities, may be considered.

SPECIAL REQUIREMENTS:

(1) Valid Class C California Driver's License. (2) An applicant for this class
will be required to obtain, at hisfher own expense, and submit his/her motor
vehicle driving record at the time of appointment. The record must meet and
be maintained at the district's safe driving record standard. Failure to meet
this requirement-will result in the disqualification and/or rejection of the
eligible regardless of any other standing. (3) May be required to travel from
one school location to another. (4) Some incumbents in this class may be
required to wear protective clothing, gear and equipment as required by law.
(5) Accepting empioyment in a position in this classification requires the
individual to either; join the union and pay union dues or fo pay the union
an agency fee.

Note: Before being considered for employment, once an applicant meets the
minimum qualifications, all applicants who have prior convictions will be reguired to
provide a ceriified copy of all relevant records including, but not limited to, conviction
reports, probation reports, and other related court records.

This agency provides reasonable accommodations to applicants with disabilities. If
you need a reasonable accommodation for any part of the application and hiring
process, please nofify the agency. The decision on granting reasonable
‘accommedation will be on a case-by-case basis,

SALARY RANGE HOBRLY:

START: $28.62
6 MONTHS: $30.19
1% YEARS: $31.86
2 Y2 YEARS: $33.61
3 %% YEARS: $35.45

APPLICATION:

All applications must be submitted online via the
Personnel Commission website. Be sure to
complete all application materials. Supplemental
questions are required for most jobs. If you need
assistance completing your onfine application,
please contact the Personnel Commission office.

SELEGTION PROCEDURE:

This examination process will consist initially of a
“paper screening” of the applicant's training,
background, and experience. Candidates whose
background, skills, and expertise most closely
match that which we are seeking, will be invited
to cortinue in the selection process. This
process may be comprised of one or any
combination of the following: supplemental
application; written examination(s); qualifications
appraisal oral examination; performance
examination; or fechnical oral examination,
scored on a job-related basis. Only the most
highly qualified candidates will be invited to
continue in the examination process.
Successful candidates who pass all parts of the
examination process will be placed on the
eligibility list in order of their relative merif as
determined by these competitive examinations.

PERSONNEL GOMMISSION
Long Beach Unified School District
4400 Ladoga Avenue, Lakewood, CA 90713
Office: (562) 435-5708
24 hour job hotline:(562) 491-JOBS
www.ibschools.net/Departments/
Personnel_Commission/

WE ARE AN EQUAL OPPORTUNITY TITLE
VIMMERIT SYSTEM EMPLOYER

Dual Exam 18-0027-0110 OL

LBUSD employees, please see reverse side for
important information.



Attendance / Professional Growth Incentive approved by the Personnel Commission effective March 1,

2013

On February 14, 2013 the Personnel Commission approved the revision of Chapter IV of the Rules and
Regulations of the Classified Service. One of the major changes to the chapter was the addition of Rule
4.3.F Attendance and/or Professional Growth Incentive. In addition to seniority points, you may be
eligible to increase your final passing score on examinations by a maximum of 5 points.

Guidelines:

+
0‘.

4.3.F.

It is the responsibility of the promotional candidate to submit appropriate documentation
at the time of application but in no event no later than the application deadline.

Attendance Incentive documentation: The Personnel Commission will accept the Lost
Time Report, which is a payroll report that can be printed by your site payroll clerk. Only
the three most recent fiscal years can be used to earn attendance incentive points.

Professional Growth Incentive documentation: Transcripts, final grade reports, certificates
of completion, and other such documentation will be accepted. Classes, training or
seminars must have been taken and successfully completed within the Iast two years from
the closing date of the recruitment.

ATTENDANCE AND/OR PROFESSIONAL GROWTH INCENTIVE. An attendance incentive
shall be added to the compaosite score of each promotional candidate competing in a promotional
or dual certification examination. The attendance incentive shall be one point for each year of
service in which the promotional candidate has had four (4) occurrences or less of sick leave used
for each fiscal year up fo a maximum of three (3) fotal points. Only the three most recent fiscal
years can be used to earn attendance incentive points. An occurrence in this instance shall be
defined as one full assignment day or days taken consecutively as sick leave.

A professional growth incentive shall be added to the composite score of each promotional
candidate competing in a promotional examination or dual certification examination. The
professional growth incentive shall be one point for each year within a two year period in which
the appficant has successfully completed classes, training or seminars which would enhance
histher knowledge, skills and abilities in the promotional classification. A maximum of two (2)
professional growth incentive points can be earned. Classes, fraining or seminars must have
been taken and successfully completed within the last two years from the closing datfe of the
recruitment, '

The maximum attendance and/or professional growth incentive points a promotional candidate
may earn is a total of five (5} points. Promotional candidates are responsible for providing proof
of their attendance and/or completion of classes, training and seminars af the time of application
but in no event no later than the application deadline. In circumstances in which there are muftiple
instances of sick leave use for FMLA,CFRA and IA, the matter will be considered on a cases by
case basis by the administrator of the Personnel Commission.
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RECRUITMENT EXTENDED

GLASSIFIED EMPLOYMENT
OPPORTUNITY |

POOL OPERATOR

FINAL FILING DATE:
4:30 p.m., Friday, September 15, 2017

JOB INFORMATION:
Permanent 12 month position. Position is 100% FTE (8 hours per day). The
current vacancy is located at |.akewood High School.

J0B SUMMARY:

Under general supervision, assure the safety of students by monitoring
swimming activities, performing lifesaving procedures, enforcing pool rules
and assuring compliance with applicable laws and regulations regarding
pool maintenance and operations; clean, maintain and repair the swimming
pool, surrounding areas and related equipment o assure safe and sanitary
conditions at an assigned school site; perform related duties as assigned.

MINIMUM QUALIFIGATIONS
EDUCATION AND TRAINING:

Graduation from high school or equivalent.

Some experience in the maintenance of a swimming pool utilized by the
public or as a lifeguard.

Any other combination of training and/or experience that could likely provide
the desired skills, knowledge or abilities may be considered.

SPECIAL REQUIREMENTS:

(1) Possession of a valid Red Cross Lifeguard cerfificate or equivalent is
reguired at the time of application and must be maintained throughout
employment in this classification. (2) Possession of a valid Aquatics Facility
Operator or Certified Pool/Spa Operator cerification. Renewal certification
training for employees is at the District's expense. (3} Possession of a valid
Los Angeles County Department of Public Health Swimming Pool Service
Technician Certificate. Renewal certification training for employees is at the
District's expense. (4) Accepting employment in a position in this
classification requires the individual to either; join the union and pay union
dues or to pay the union an agency fee.

Note: Before being considered for employment, once an applicant meets the
minimum gualifications, all applicants who have prior convictions will be required to
provide a certified copy of all relevant records including, but not limited to, conviction
reports, probation reports, and other related court records.

This agency provides reasonable accommeodations fo applicants with disabilities. If
you need a reasonable accommodation for any part of the application and hiring
process, please noiify the agency. The decision on graniing reasonable
accommodation will be on a case-by-case basis.

1"

SALARY RANGE HOURLY:

START. $22.42
86 MONTHS: $23.66
1% YEARS: $24.95
2 % YEARS: $26.33
3 ¥ YEARS: $27.78

APPLIGATION:

Candidates are strongly encouraged to submit
applications online via the Personnel Commission
website. Commission staff is available if
assistance is needed in completing your online
application. Application must be made on official
application and supplemental application forms
obtained from the Personnel Commission.

SELEGTION PROCEDURE:

This examination process will consist initially of a
"paper screening” of the applicant’s tfraining,
background, and experience. Candidates whose
background, skills, and expertise most closely
match that which we are seeking, will be invited
to continue in the selection process. This
process may be comprised of one or any
combination of the following: supplemental
application; written examination(s); qualifications
appraisal oral examination; performance
examination, or tfechnical oral examination,
scored on a job-relaied basis. Only the most
highly qualified candidates will be invited o
continue in the examination process.
Successful candidates who pass all parts of the
examination process will be placed on the
eligibility list in order of their relative merit as
determined by these competitive examinations.

PERSONNEL COMMISSION
Long Beach Unified School District
4400 Ladoga Avenue, Lakewood, CA 90713
Office: (b62) 435-5708
24 hour job hotline:(562) 491-JOBS
www.lbschools.net/Departments/
Personnel_Commission/

WE ARE AN EQUAL OPPORTUNITY TITLE
VIVMERIT SYSTEM EMPLOYER

Dual Exam 18-0016-5241 OL

LBUSD employees, please see reverse side for
important information.
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Attendance / Professional Growth Incentive approved by the Personnel Commission effective March 1,

2013

On February 14, 2013 the Personnel Commission approved the revision of Chapter IV of the Rules and
Regulations of the Classified Service. One of the major changes to the chapter was the addition of Rule
4.3.F Attendance and/or Professional Growth incentive: In addition to seniority points, you may be
eligible to increase your final passing score on examinations by a maximum of 5 points.

Guidelines:

&
e

4.3.F.

It is the responsibility of the promotional candidate to submit appropriate documentation
at the time of application but in no event no later than the application deadline.

Attendance Incentive documentation: The Personnel Commission wiil accept the Lost
Time Report, which is a payroll report that can be printed by your site payroll clerk. Only
the three most recent fiscal years can be used to earn attendance incentive points.

Professional Growth incentive documentation: Transcripts, final grade reports, certificates
of completion, and other such documentation will be accepted. Classes, training or
seminars must have been taken and successfulty completed within the last two years from
the closing date of the recruitment. ’

ATTENDANCE AND/OR PROFESSIONAL GROWTH INCENTIVE. An attendance incentive
shall be added to the composite score of each promotional candidate competing in a promotional
or dual certification examination. The attendance incentive shall be one point for each year of
service in which the promotional candidate has had four (4) occurrences or less of sick feave used
for each fiscal year up to a maximum of three (3} total points. Only the three most recent fiscal
years can be used to earn attendance incentive points. An occurrence in this instance shall be
defined as one full assignment day or days taken consecutively as sick leave.

A professional growth incentive shall be added to the composite score of each promotional
candidate competing in a promotional examination or dual certification examination. The
professional growth incentive shafl be one point for each year within a two year period in which
the applicant has successfully completed classes, training or seminars which would enhance
his/her knowledge, skills and abilities in the promotional classification. A maximum of two (2)
professional growth incentive points can be eamed. Classes, training or seminars must have
been taken and successfully completed within the last two years from the closing date of the
recruitment.

The maximum attendance and/or professional growth incentive points a promotional candidate
may earn is a total of five (5) points. Promotional candidates are responsible for providing proof
of their attendance and/or completion of classes, training and seminars at the time of application
but in no event no later than the application deadline. In circumstances in which there are multiple
instances of sick leave use for FMLA,CFRA and IA, the matter will be considered on a cases by
case basis by the administrator of the Personnel Commission.

12



217 CLASSIFIED EMPLOYMENT
Z43) OPPORTUNITY

SCHOOL DATA TECHNICIAN

FINAL FILING DATE:
4:30 p.m., Wednesday, Septeniber 6, 2017

I0B INFORMATION:
>ermanent 12 month positions. Positions are 100% FTE (8 hours per day).
The current vacancies are iocated at Lakewood High School and Long

3each School for Adulis
|0k SUNMARY:

Jnder the direction of an assigned supervisor, perform technical duties
elated to the electronic data processing operations and systems at an
assigned school site; assure accurate accounting of student enroliment and
attendance; generate various monthly and annual ADA reports; establish,
srepare and maintain accurate student records and files; communicate with
staff, student, parents and others to provide information concerning student
sttendance and related data; perform related duties as assigned,

WINIMUNM QUALIFICATIONS
'DUCATIOH AND TRAINING:

Sraduation from high school.

:XPERIENGE:
Fwo years of clerical experience including experience involving maintaining
somputerized student aftendance records and statistics.

sny other combination of training and/or experience that could likely provide
he desired skills, knowledge or abilities may be considered.

SPECIAL REQUIREMENTS:

1) May be required to travel from one school location to another. {2) This
slassification requires that incumbents be skilled in typing/keyboarding at a
ninimum of 35 words per minute. Atyping test will not be given. Incumbents
nust certify in writing that they have such skifis at the time of appointment
o this class. Demonstrated proficiency will be expected during the
robationary period for the class. (3) Accepting employment in a position
n this classification requires the individua! fo either; join the union and pay
Inion dues or to pay the union an agency fee.

lote: Before being considered for employment, once an applicant meets the
ninimum qualifications, all applicants who have prior convictions will be required to
wrovide a certified copy of alf relevant records including, but not limited to, conviction
eports, probation reports, and other related court records.

“his agency provides reasonable accommodations to applicants with disabilities. If
ou need a reasonable accommodation for any part of the application and hiring
rocess, please notify the agency. The decision on granting reasonable
iccommeodation will be on a case-by-case basis.

13

SALARY RANGE HOURLY:
START.
B8 MONTHS: $21.36
1% YEARS: $22.53
2% YEARS: §$23.78

5 3% YEARS: $25.08

: APPLICATION:

All applications must be submitted oniine via the
Personnel Commission website, Be sure fo
complete all application materials. Supplemental
questions are required for most jobs. if you need
assistance completing your online application,
please contact the Personnel Commission office.

SELECTION PROCEDURE:

This examination process will consist initially of a
“paper screening” of the applicant's training,
background, and experience. Candidates whose
background, skills, and expertise most closely
match that which we are seeking, will be invited
to continue in the selection process. This
process may be comprised of one or any
combination of the following: supplemental
application; written examination(s); gualifications
appraisal oral examination; performance
examination; or technical oral examination,
scored on a job-related basis. Only the most
highly qualified candidates will be invited to
continue in the examination process.
Successful candidates who pass all parts of the
examination process will be placed on the
eligibility list in order of their relative merit as
determined by these competitive examinations.

PEBSONNEL COMMISSION
Long Beach Unified School District
4400 Ladoga Avenue, Lakewood, CA 80713
Office: (562) 435-5708
24 hour job hotline:(552) 491-JOBS
www.[bschools.net/Depariments/
Personnel_Commission/

WE ARE AN EQUAL OPPORTUNITY TITLE
VIMERIT SYSTEM EMPLOYER

Dual Exam 18-0024-3360 SF

LBUSD employees, please see reverse side for
imporiant information.



Attendance / Professional Growth Incentive approved by the Personnel Commission effective March 1,

2013

~On February 14, 2013 the Personnel Commission approved the revision of Chapter IV of the Rules and
Regulations of the Classified Service. One of the major changes to the chapter was the addition of Rule
4.3.F Atftendance and/or Professional Growth Incentive, In addition to seniority points, you may be
eligible to increase your final passing score on examinations by a maximum of 5 points.

Guidelines:

*
0"

4.3.F.

It is the responsibility of the promotional candidate to submif appropriate documentation
at the time of application but in no event no later than the application deadline.

Attendance Incentive documentation: The Personnel Commission will accept the Lost
Time Report, which is a payroll report that can be printed by your site payroll clerk. Only
the three most recent fiscal years can be used to earn attendance incentive points.

Professional Growth Incentive documentation: Transcripts, final grade reports, certificates
of completion, and other such documentation will be accepted. Classes, training or
seminars must have been taken and successfully completed within the last two years from
the closing date of the recruitment.

ATTENDANCE AND/OR PROFESSIONAL GROWTH INCENTIVE. An attendance incentive
shall be added to the composite score of each promotional candidate competing in a promotional
or dual certification examination. The attendance incentive shall be one point for each year of
service in which the promotional candidate has had four (4) occurrences or less of sick leave used
for each fiscal year up to a maximum of three (3) total points. Only the three most recent fiscal
years can be used fo earn attendance incentive points. An occurrence in this instance shall be
defined as one full assignment day or days taken consecutively as sick leave.

A professional growth incentive shall be added fo the composite score of each promotional
candidate competing in a promotional examination or duai certification examination. The
professional growth incentive shall be one point for each year within a two year period in which
the applicant has successfully completed classes, training or seminars which would enhance
his‘her knowledge, skills and abilities in the promotional classification. A maximum of two (2)
professional growth incentive points can be earned. Classes, fraining or seminars must have
been taken and successfully completed w:thm the fast two years from the closing date of the
recruftment.

The maximum attendance and/or professional growth incentive points a promotional candidate
may earn is a total of five (5) points. Promotional candidates are responsible for providing proof
of their attendance and/or completion of classes, training and seminars at the time of application
but in no event no later than the application deadline. In circumstances in which there are multiple
instances of sick leave use for FMLA,CFRA and IA, the matter will be considered on a cases by
case basis by the administrator of the Personnel Commission.
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(REVISED]
CLASSIFIED EMPLOYMENT
“= 4%) OPPORTUNITY

SCHOOL DATA TECHNICIAN

FINAL FILING DATE:
4:30 p.m., Wednesday, September 6, 2017

JOB INFORMATION:
Parmanent 12 month positions. Positions are 100% FTE (8 hours per day).
The current vacancies are located at Lakewood High School and Long

Beach School for Adults
JOB SUMMARY:

Under the direction of an assigned supervisor, perform technical dufies
related to the electronic data processing operations and systems at an
assigned school site; assure accurate accounting of student enroliment and
attendance; generate various monthly and annual ADA reports; estabiish,
prepare and maintain accurate student records and files; communicate with
staff, student, parents and others to provide information concerning student
attendance and related data; perform related duties as assigned.

MINIMURM QUALIFICATIONS
EBUCATION AND TRAINING;

Graduation from high school.

EXPERIENCE:
Two years of clerical experience including experience involving maintaining
computerized student attendance records and statistics.

Any other combination of training and/or experience that could likely provide
the desired skills, knowledge or abilities may be considered.

SPECGIRL REQUIREMENTS:

{1) May be required to travel from one school location to another. {2) This
classification requires that incumbents be skilled in typing/keyboarding at a
minimum of 35 words per minute. Atyping test witl not be given. Incumbents
must certify in writing that they have such skills at the time of appointment
to this class. Demonstrated proficiency will be expected during the
probationary period for the class. (3) Accepting employment in a position
in this classification requires the individual to either; join the union and pay
union dues or to pay the union an agency fee.

Note: Before being considered for employment, once an applicant meets the
minimum qualifications, all applicants who have prior convictions will be required fo
provide a certified copy of all relevant records including, but not limited to, conviction
reports, probation reports, and other related court records.

This agency provides reascnable accommodations to applicants with disabilities. If
you need a reasonable accommodation for any part of the application and hiring
process, please notify the agency. The decision on granting reasonable
accommodation will be on a case-by-case basis.

15

SALARY RANGE HOURLY:
START: $20.11
6 MONTHS;  $21.22
1% YEARS: $2239
2% YEARS: $23.62
3% YEARS: $24.92

APPLIGATION:

All appiications must be submitted online via the
Personnel Commission website. Be sure to
complete ali application materials. Supplemental
guestions are required for most jobs. If you need
assistance completing your online appiication,
please contact the Personnel Commission office.

SELECTION PROCEDURE:

This examination process will consist initially of a
‘paper screening” of the applicant’s training,
background, and experience. Candidates whose
background, skills, and expertise most closely
match that which we are seeking, will be invited
to continue in the selection process. This
process may be comprised of one or any
combination of the following: supplemental
application; written examination(s); qualifications
appraisal oral examination; performance
examination; or technical oral examination,
scored on a job-related basis. Only the most
highly gualified candidates will be invited to
continue in the examination process.
Successful candidates who pass all parts of the
examination process will be placed on the
eligibility list in order of their relative merit as
determined by these competitive examinations.

PERSONNEL COMMISSION
Long Beach Unified School District
4400 i.adoga Avenue, Lakewood, CA 90713
Office: (662) 435-5708
24 hour job hetline: (562) 491-JOBS
www.Ibschools.net/Depariments/
Personnel_Commission/

WE ARE AN EQUAL OPPORTUNITY TITLE
VII/MERIT SYSTEM EMPLOYER

Dual Exam 18-0024-3360 SF

LBUSD empioyees, please see reverse side for
important information.

N



Attendance / Professional Growth Incentive approved by the Personnel Commission effective March 1,

2013

On February 14, 2013 the Personnel Commission approved the revision of Chapter IV of the Rules and
Regulations of the Classified Service. One of the major changes to the chapter was the addition of Rule
4.3.F Attendance and/or Professional Growth Incentive. In addition to seniority points, you may be
gligible to increase your final passing score on examinations by a maximum of 5 points.

Guidelines:

\/
0‘0

+
0'0

4.3.F.

It is the responsibility of the promotional candidate to submit appropriate documentation
at the time of application but in no event no later than the application deadline.

Attendance Incentive documentation: The Personnel Commission will accept the Lost
Time Report, which is a payroll report that can be printed by your site payroll clerk. Only
the three most recent fiscal years can be used to earn attendance incentive points.

Professional Growth Incentive documentation: Transcripts, final grade reports, certificates
of completion, and other such documentation will be accepted. Classes, training or
seminars must have been taken and successfully completed within the last two years from
the closing date of the recruitment.

ATTENDANCE AND/OR PROFESSIONAL GROWTH INCENTIVE. An attendarnce incentive
shall be added to the composite score of each promotional candidate competing in a promotional
or dual certification examination. The attendance incentive shalf be one point for each year of
service in which the promotional candidate has had four (4} occurrences or less of sick leave used
for each fiscal year up to a maximum of three (3) total points. Only the three most recent fiscal
years can be used to earn aftendance incentive points. An occurrence in this instance shall be
defined as one full assignment day or days taken consecutively as sick leave.

A professional growth incentive shalf be added to the composite score of each promotional
candidate competing in a promotional examination or dual certification examination. The
professional growth incentive shall be one point for each year within a two year period in which
the applicant has successfully completed classes, training or seminars which would enhance
his/her knowledge, skills and abilities in the promotional classification. A maximum of two (2)
professional growth incentive points can be earned. Classes, training or seminars must have
been taken and successfully completed within the last two years from the closing date of the
recruitment.

The maximum attendance and/or professional growth incentive points a promotional candidate
may earn Is a total of five (5) points. Promotional candidates are responsible for providing proof
of their attendance and/or completion of classes, fraining and seminars at the time of application
but in no event no later than the application deadline. In circumstances in which there are multiple
instances of sick leave use for FMLA,CFRA and 1A, the matter will be considered on a cases by
case basis by the administrator of the Personnel Commission.
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[ GLASSIFIED OPEN/PROMOTIONAL
EMPLOYMENT OPPORTUNITY

SENIOR TRANSLATOR-INTERPRETER -
BL SPANISH

FINALFILING DATE:
4:30 p.m., Thursday, August 31, 2017

JOB INFORMATION:
Permanent 12 month position. Position is 100% FTE (8 hours per day).

JOB SUMMARY:

Under general supervision, serve as the District's spokesperson in a
designated second language; serve as a lead in the office and train and
provide work direction to others; provide District-wide oral and written
translation services for school sites and District departments; serve as an
interpreter for a variety of meetings, workshops, conferences and special
events; perform related duties as assigned.

MINIMUM QUALIFICATIONS
EDUCATION AND TRRINING:

Bachelor's degree including coursework in a designated second language.
OR

Valid Federal Court Interpreter Certification issued by the National Center
for State Courts.

OR

Valid Court interpreter Certification issued by the California Administrative
Office of the Courts (AOCC).

EXPERIENCE:

Two years of experience franslating written documents and providing
simultaneous oral interpretation services. Experience in a school district is
preferred.

Any other combination of training and experience that could likely provide
the desired skills, knowledge or abilities may be considered.

SPECIAL REQUIREMENTS:

{1} Velid Califomia Class C driver's license and use of a personal
automobile. (2) This classification requires that incumbents be skilled in
typing/keyboarding at a minimum of 40 words per minute. A typing test will
not be given. Incumbents must certify in writing that they have such a skill
at the time of appointment to this class. Demonstrated proficiency wili be
expected during the probationary period for the class. (3) May be required
to travel from one school location to another. (4) Accepting employment in
a position in this classification requires the individual to either; join the union
and pay union dues or to pay the union an agency fee.

Note: Before being considered for employment, once an applicant mests the
minimum qualifications, all applicants who have prior convictions will be required to
provide a certified copy of all relevant records including, but not limited to, conviction
reports, probation reports, and other related court records.

This agency provides reasonable accommodations to applicants with disabilities. If
you need a reasonable accommodation for any part of the application and hiring
process, please nolify the agency. The decision on granting reasonable
accommodation will be on a case-by-case basis.
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SALARY RANGE HOURLY:

START: $23.04
6 MONTHS: $24.30
1% YEARS: $25.64
2 2 YEARS: $27.05
3 %2 YEARS: $28.54

APPLICATION:

All applications must be submitted online via the
Personne] Commission website. Be sure to
complete all application materials. Supplemental
questions are required for most jobs. If you need
assistance completing your online application,
please contact the Personnel Commission office.

SELECTION PROCEDURE:

This examination process will consist initially of a
“paper screening” of the applicant's training,
background, and experience. Candidates whose
background, skills, and expertise most closely
match that which we are seeking, will be invited
to continue in the selection process. This
process may be comprised of one or any
combination of the following: supplemental
application; written examination(s); qualifications
appraisal oral examination; performance
examination; or technical oral examination,
scored on a job-related basis. Only the most
highly qualified candidates will be invited to
continue in the examination process.
Successful candidates who pass all parts of the
examination process will be placed on the
eligibility list in order of their relative merit as
determined by these competitive examinations.
This is an open/promotional recruitment with
promotional taking precedence. There will be
two eligibility lists established: one list for
promotionat (in-house) candidates and a second
list for open (outside) candidates.

PERSONNEL COMMISSION
Long Beach Unified School District
4400 Ladoga Avenue, Lakewood, CA 90713
Office: (562) 435-5708
24 hour job hotline:(562) 491-JOBS
www.lbschools net/Departments/
Personnel_Commission/

WE ARE AN EQUAL OPPORTUNITY TITLE
VI/MERIT SYSTEM EMPLOYER

Open/Promo Exam 18-0023-5184 OL

LBUSD employees, please see reverse side for
important information.

Mrianas Brauven o Toim



Attendance / Professional Growth incentive approved by the Personnel Commission effective March 1,

2013

On February 14, 2013 the Personnel Commission approved the revision of Chapter IV of the Rules and
Regulations of the Classified Service. One of the major changes to the chapter was the addition of Rule
4.3.F Attendance and/or Professional Growth Incentive. In addition to seniority points, you may be
eligible to increase your final passing score on examinations by a maximum of 5 points.

Guidelines:

*,
R

»,
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4.3.F.

It is the responsibility of the promotional candidate to submit appropriate documentation
at the time of application but in no event no later than the application deadline.

Attendance Incentive documentation: The Personnel Commission will accept the Lost
Time Report, which is a payroll report that can be printed by your site payroll clerk. Only
the three most recent fiscal years can be used to earn attendance incentive points.

Professional Growth Iincentive documentation: Transcripts, final grade reports, certificates
of completion, and other such documentation will be accepted. Classes, training or
seminars must have been taken and successfully completed within the last two years from
the closing date of the recruitment.

ATTENDANCE AND/OR PROFESSIONAL GROWTH INCENTIVE. An attendance incentive
shall be added to the composite score of each promotional candidate competing in a promotional
or dual certification examination. The attendance incentive shall be one point for each year of
service in which the promotional candidate has had four (4) occurrences or less of sick leave used
for each fiscal year up to a maximum of three (3) total points. Only the three most recent fiscal
years can be used to earn attendance incentive points. An occurrence in this instance shall be
defined as one full assignment day or days taken consecutively as sick leave.

A professional growth incentive shall be added to the composite score of each promotional
candidate competing in a promotional examination or dual certification examination. The
professional growth incentive shall be one point for each year within a two year period in which
the applicant has successfully completed classes, training or seminars which would enhance
his/her knowledge, skills and abilities in the promotional classification. A maximum of two (2)
professional growth incentive points can be eamed. Classes, training or seminars must have
been taken and successfully completed within the last two years from the closing date of the
recruitment.

The maximum attendance and/or professional growth incentive points a promotional candidate
may earn is a total of five (5) points. Promotional candidates are responsible for providing proof
of their attendance and/or completion of classes, training and seminars at the time of application
but in no event no later than the application deadline. In circumstances in which there are muttiple
instances of sick leave use for FMLA,CFRA and 1A, the matter will be considered on a cases by
case basis by the administrator of the Personnel Commission.
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=17 GLASSIFIED EMPLOYMENT
=+ %) OPPORTUNITY

TRANSLATOR-INTERPRETER - BL SPANISH

FINAL FILING DATE:
4:30 p.m,, Thursday, August 31, 2017

OB INFORMATION:

Eligibility list is being created to fill future vacancies as they occur.

JOB SUMMARY: ,

Under general supervision, provide District-wide oral and written translation
services for school sites and District departments; serve as an interpreter
for a variety of meetings, workshops, conferences and special events;
perform related duties as assigned.

MINIMOM QUALIFICATIONS
EDUCATION AND TRAINING:

Graduation from high school supplemented by college-level coursework in
a designated second language. An Associate’s degree in a designated
second language is preferred.

EXPERIENGCE:

One year of experience translating written documents and providing
simultaneous oral interpretation services. Experience in a school district is
preferred.

Any other combination of training and experience that could likely provide
the desired skills, knowledge or abilities may be considered.

SPECIAL REQUIREMENTS:

(1) Vaiid California Class C driver's license and use of a personal
automobile. (2) This classification requires that incumbents be skilled in
typing/keyboarding at a minimum of 40 words per minute. A typing test will
not be given. Incumbents must certify in writing that they have such a skill
at the time of appointment to this class. Demonstrated proficiency will be
expected during the probationary period for the class. (3) May be required
to travel from one school location to another. (4) Accepting employment in
a position in this classification requires the individual to either; join the union
and pay union dues or to pay the union an agency fee.

Note: Before being considered for employment, once an applicant meets the
minimum qualifications, all applicants who have prior convictions will be required to
provide a certified copy of all relevant records inciuding, but not limited fo, conviction
reports, probation reports, and other related court records.

This agency provides reasonable accommodations to applicants with disabilities.
you need a reasonable accommodation for any part of the application and hiring
process, please nofify the agency. The decision on granting reasonable
accommaodation will be on a case-by-case basis.
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SALARY RANGE HOURLY:

START. $21.23
8 MONTHS: $22.40
1 % YEARS: $23.63
2 % YEARS: $24.94
3 % YEARS: $26.31

APPLICATION:

Alf applications must be submitted online via the
Personnel Commission website. Be sure to
complete all application materials. Supplemental
questions are required for most jobs. If you need
assistance compieting your online application,
please contact the Personne! Commission office.

SELECTION PROCEDURE:

This examination process will consist initially of a
"paper screening” of the applicant's training,
background, and experience. Candidates whose
background, skills, and expertise most closely
match that which we are seeking, will be invited
to continue in the selection process. This
process may be comprised of one or any
combination of the following: supplemental
application; written examination(s); qualifications
appraisal oral examination; performance
examination; or fechnical oral examination,
scored on a job-related basis. Only the most
highly qualified candidates will be invited to
continue in the examination process.
Successful candidates who pass all paris of the
examination process will be placed on the
eligibility list in order of their refative merit as
determined by these competitive examinations.

PERSONNEL COMMISSION
Long Beach Unified School District
4400 Ladoga Avenue, Lakewood, CA 90713
Office: (562) 435-5708
24 hour job hotline:(562) 491-JOBS
www.lbschools.net/Departments/
Personnel_Commission/

WE ARE AN EQUAL OPPORTUNITY TITLE
VIIMERIT SYSTEM EMPLOYER

BPual Exam 18-0022-5079 OL

LBUSD employees, please see reverse side for
important information. -

U Sraundamn



Attendance / Professional Growth Incentive approved by the Personnel Commission effective March 1,

2013

On February 14, 2013 the Personnel Commission approved the revision of Chapter IV of the Rules and
Regulations of the Classified Service. One of the major changes to the chapter was the addition of Rule
4.3.F Attendance and/or Professiohal Growth Incentive. In addition to seniority points, you may be
gligible to increase your final passing score on examinations by a maximum of 5 points.

Guidelines:
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4.3.F.

It is the responsibility of the promotional candidate to submit appropriate documentation
at the time of application but in no event no later than the application deadline.

Attendance incentive documentation: The Personnel Commission will accept the Lost
Time Report, which is a payroll report that can be printed by your site payroll clerk. Only
the three most recent fiscal years can be used to earn attendance incentive points.

Professional Growth Incentive documentation: Transcripts, final grade reports, certificates
of completion, and other such documentation will be accepted. Classes, training or
seminars must have been taken and successfully completed within the last two years from
the closing date of the recruitment.

ATTENDANCE AND/OR PROFESSIONAL GROWTH INCENTIVE. An attendance incentive
shall be added to the composite score of each promotional candidate competing in a promotional
or dual certification examination. The attendance incentive shall be one point for each year of
service in which the promotional candidate has had four (4) occurrences or less of sick leave used
for each fiscal year up to a maximum of three (3) total points. Only the three most recent fiscal
years can be used to earn attendance incentive points. An occurrence in this instance shall be
defined as one full assignment day or days taken consecutively as sick leave.

A professional growth incentive shall be added to the composite score of each promotional
candidate competing in a promotional examination or dual certification examination. The
professional growth incentive shall be one point for each year within a two year period in which
the applicant has successfully completed classes, training or seminars which would enhance
his/her knowledge, skills and abilities in the promotional classification. A maximum of two (2)
professional growth incentive points can be eamed. Classes, fraining or seminars must have
been taken and successfully completed within the last two years from the closing date of the
recruitment,

The maximum attendance and/or professional growth incentive points a promotional candidate
may earn is a total of five (5) points. Promotional candidates are responsible for providing proof
of their attendance and/or completion of classes, training and seminars at the time of application
but in no event no later than the application deadline. In circumstances in which there are mulfiple
instances of sick leave use for FMLA,CFRA and A, the matter will be considered on a cases by
case basis by the administrator of the Personnel Commission.
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Personnel Commission

LONG BEACH UNIFIED SCHOOL DISTRICT

SUBJECT:  Eligibility Lists

Date: August 31, 2017

PAGE: 21

Reason for
Consideration: Approval

(Catalina Island) Campus Security Officer-

Avalon

List Valid: 8/29/17-8/29/18

Total applications received: 7

No. Passed: 0 No. Failed: 0

(Catalina Island) Health Assistant-Avalon

List Valid: 8/29/17-8/29/18
Total applications received: 4
No. F’assed:_ 1 No. Failed: 1

{Catalina Island) Instructional Aide-Special

List Valid: 8/29/17-8/29/18
Total applications received: 3
No. Passed: 0 No. Failed: 0

(Catalina Island) Nutrition Services Worker

List Valid: 8/29/17-8/29/18
Total applications received: 1
No. Passed: 0 No. Failed: 0

Custodial Crew Supervisor

List Valid: 8/25/17-8/25/18

Total applications received: 38

No. Passed: 8 No. Failed: 15

Custodial Crew Supervisor

List Valid: 8/25/17-8/25/18

Total applications received: 46

No. Passed: 5 No. Failed: 7

Grounds Equipment Operator Il
List Valid: 8/29/17-8/29/18

Total applications received: 28

No. Passed: 4 No. Failed: 2

Dual 17-0151-5011

Total invited to exam: 1

No. Withdrew: 1 No. Screened Qut: 8
Dual 17-0145-5170

Total invited to exam: 2
No. Withdrew: 0 No. Screened Out; 2

Dual 17-0152-0448

Total invited to exam; 2
No. Withdrew; 2 No. Screened Out: 1

Dual 17-0149-5068

Total invited to exam: 0
No. Withdrew: 0 No. Screened Qut: 1
Promotional 17-0148-5248

Total invited to exam: 29
No. Withdrew: 6 No. Screened Qut: 9

Open 17-0148-5248

Total invited to exam: 23
No. Withdrew: 11  No, Screened Qut: 23

Dual 17-0155-0176

Total invited to exam: 8
No. Withdrew:; 2 No. Screened Out: 20
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Heavy Truck Driver

List Valid: 8/31/17-8/31/18

Total applications received: 7

No. Passed: 3 No. Failed: 2

Instructional Aide-Special

List Valid: 8/21/17-8/21/18

Total applications received: 64

No. Passed: 12 No. Failed; 2

Instructional Aide-Special-Avaion
List Valid: 8/29/17-8/29/18

Total applications received: 4

No. Passed: 1 No. Failed: 0

Speech Language Pathology Assistant
List Valid: 8/25/17-8/25/18

Total applications received: 54

No. Passed: 6 No. Failed: 2

Speech Language Pathology Assistant
List Valid: 8/29/17-8/29/18

Total applications received: 9

No. Passed: 0 No. Failed: 2

Technology Service Delivery Manager
List Valid; 8/29/17-8/29/18

Total applications received: 59

No. Passed: 5 No. Failed: 16

Warehouse Manager

List Valid: 8/24/17-8/24/18

Total applications received: 61

No. Passed: 7 No. Failed: 25

CERTIFIED TO BE CORRECT:

Kenneth Kato

Promotional 18-0004-0187

Total invited to exam: 5
No. Withdrew: 0 No. Screened Out; 2

Open 18-0001-0448

Totai invited to exam: 21
No. Withdrew: 7 No. Screened Out; 43

Open 17-0132-0448

Total invited to exam: 1
No. Withdrew; 0 No. Screened Qut; 3

Dual 16-0138-5024

Total invited to exam: 8
No. Withdrew: 0 No. Screened Out; 46

Duat 17-0014-5024

Total invited to exam: 3
No. Withdrew: 1 No. Screened Out; 6

Dual 17-0139-5242

Total invited {o exam: 29
No. Withdrew: 8 No. Screened QOut: 30

Dual 17-0146-0301

Total invited to exam: 37
No. Withdrew: 5 No. Screened Out; 24

DATE:_August 24 2017
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