
 LONG BEACH UNIFIED SCHOOL DISTRICT 
PERSONNEL COMMISSION 

880 Locust Ave. 
Long Beach, California  90813 

REGULAR MEETING AGENDA 

Regular Meeting 
May 6, 2021 

8:15 a.m. 

ADDENDUM 
PAGE NO. 

I. GENERAL COMMUNICATION FUNCTIONS 

1. Call to order

2. Renewal of Pledge of Allegiance to the Flag of the United States of America

3. Roll

4. APPROVE the Minutes of the Regular Meeting of April 22, 2021

5. RECEIVE correspondence and refer it to proper order of Business or to the Executive Officer,
Personnel Commission for processing

6. HEAR public on items not listed on the agenda

7. HEAR report from the Executive Officer

1-4 

II. CONSENT AGENDA

1. RATIFY job announcement bulletin for Human Resources Assistant Temporary Only

2. RATIFY job announcement bulletin for Plant Supervisor-Avalon

3. RATIFY job announcement bulletin for School Safety Officer

4. RATIFY job announcement bulletin for Speech-Language Pathology Assistant

5. APPROVE the certification of Campus Security Officer eligibility list 21-0012-5011
established 05/07/2021

6. APPROVE the certification of Fleet Maintenance Manager eligibility list 21-0069-0516
established 05/07/2021

7. APPROVE the certification of Recreation Aide eligibility list 21-109-5255 established
04/29/2021

8. APPROVE the certification of Recreation Aide eligibility list 21-0114-5255 established
05/03/2021

9. APPROVE the certification of Recreation Aide – Kids’ Club eligibility list 21-0096-5257
established 05/06/2021

5-6 

7-8 

9-10 

11-12 

13 

13 

13 

13 

13 



III. OLD BUSINESS
None

IV. NEW BUSINESS

1. OPEN the public hearing on the 2021-2022 proposed Personnel Commission Budget

2. CLOSE the public hearing on the 2021-2022 Peronnel Commission Budget

3. ADOPT the 2021-2022 Personnel Commission Budget

4. APPROVE the Adoption of Resolution Regarding Classified Employee Week

5. APPROVE the Creation of a Classification – Chief Communications and Community
Engagement Officer

6. APPROVE the Revision of a Classification – Management Analyst

7. APPROVE the recommendation to remove from eligibility list ID 21488322

8. ANNUAL ELECTION OF OFFICERS per PC Rule 2.6

14-17 

18 

19-24 

25-32 

33-65 

V. OTHER ITEMS 
None 

VI. NEXT REGULAR MEETING
May 20, 2021 at 8:15 a.m. at Marketing and Media Services, 880 Locust Ave., Long Beach,
California, 90813

VII. CLOSED SESSION
1. Receive and take action to distribute Hearing Officer’s report on Employee E 00161406 to

Employee and the District

2. Public employee performance evaluation – Executive Officer, Personnel Commission and
Classified Employment

 66-85 

VIII. ADJOURNMENT
In accordance with Governor Newsom’s Executive Order N-25-20(11), Personnel
Commission Members may participate and vote remotely by telephone.  Members of the
public may observe the Personnel Commission meeting in real time simulcast by selecting
the Video & Multimedia icon at lbschools.net and clicking on the LBUSD YouTube channel
link.  Members of the public may make comments in the meeting by following the instructions
listed in the Personnel Commission Teleconference Notice found via the Personnel
Commission homepage at lbschools.net/Departments/Personnel_Commission/.

Pursuant to Government Code 54957.5, a copy of all documents related to any item on this
agenda that have been submitted to the Commission may be obtained from the Personnel
Commission Office, 4400 Ladoga Avenue, Lakewood, CA 90713.



Persons requiring accommodation in order to view the agenda or participate in the meeting 
may make the request for accommodation to the Executive Officer, Personnel Commission at 
562-435-5708 at least 24 hours in advance of the meeting.  (Government Code 54954.2 (a)). 

 



LONG BEACH UNIFIED SCHOOL DISTRICT 
PERSONNEL COMMISSION 

880 Locust Ave. 
Long Beach, CA 90813 

 MINUTES 
Regular Meeting  

April 22, 2021 
 

 The Regular Meeting of the Personnel Commission of the Long Beach Unified School 
District was called to order by Sheryl Bender, Chairperson, on Thursday, April 22, 2021 
at 8:15 a.m. at 880 Locust Ave., Long Beach, California.  The meeting was broadcast 
on the LBUSD YouTube channel and attendees were participating by teleconference.  

PLEDGE OF 
ALLEGIANCE 
 

The Pledge of Allegiance to the Flag of the United States of America was led by 
Chairperson, Sheryl Bender. 
 

ROLL A quorum of the Personnel Commission was in telephonic attendance as established 
by roll call: 

Present:  
 

Sheryl Bender 
Terence Ulaszewski 
Linda Vaughan 
 

STAFF MEMBERS 
TELEPHONICALLY 
PRESENT 

Kenneth Kato, Executive Officer; Maria Braunstein, Personnel Analyst; Susan 
Leaming, Personnel Analyst; Dale Culton, Certification Services Manager; Greggory 
Robinson, Personnel Analyst; Mindi Ritter, Senior Administrative Secretary; Judith 
Alonso, Human Resources Technician; Andrea Armas, Human Resources Technician; 
Vanessa Ortiz, Human Resources Technician; Alejandra Torres, Human Resources 
Technician; and Ashleigh Fernando, Human Resources Assistant; Aisha Alex, Human 
Resources Assistant. 

GUESTS 
TELEPHONICALLY 
PRESENT 
 

Enrique Chavez Garcia, CSEA Chapter 2 Vice President-Unit A; Gary Marshall, 
Multimedia Technology Supervisor; Ruben Sosnowski, Production Specialist/Editor.  

MINUTES OF REGULAR 
MEETING APPROVED 
 
 

A motion was made by Linda Vaughan, seconded by Terence Ulaszewski, and the 
motion carried with a majority vote of those present to approve the minutes of the 
Regular Meeting of April 8, 2021. 

 Roll-Call Vote Ayes Noes Abstained 
 Sheryl Bender  X 

Terence Ulaszewski X 
Linda Vaughan                           X 
 

RECEIVE 
CORRESPONDENCE 

None 

PUBLIC HEARD None 

REPORT FROM 
EXECUTIVE OFFICER 

Kenneth Kato, Executive Officer, informed the Commission that plans are progressing 
to recognize classified employees during Classified School Employee Week in May.   

1



Greggory Robinson, Personnel Analyst, reported 52 recruitments are in various stages 
of the examination process with 26 accepting applications, four in exam development, 
nine in scoring, and 13 that are in testing.  Mr. Robinson mentioned that while online 
testing continues, in-person testing at the Personnel Commission offices has also 
resumed, providing additional flexibility to move more applicants through the testing 
process.   

Dale Culton, Certification Services Manager, informed the Commissioners that recent 
hires included 31 probationary employees, 11 promotional candidates, 26 substitutes, 
and one provisional candidate.  Mr. Culton mentioned that on March 17, 2021 the 
Board of Education approved the abolishment of 14 positions and the reduction of one.  
Mr. Culton explained that while several individuals will be laid off, the majority of the 
affected employees have accepted placement in other positions and will not be 
affected negatively by the layoff.   

Susan Leaming, Personnel Analyst, provided an update to the Commission on the 
progress of the School Safety job family study.  Ms. Leaming reported that the first 
virtual CalPERS retirement workshop will be held this afternoon and thanked Aisha 
Alex, Human Resources Assistant, for her assistance sending correspondence and 
assisting employees to sign up for the workshop.  
 
Mr. Kato shared that students have returned to the Cubberley interim site located on 
the Monroe campus and it is nice to have students back on the site. 
 
Commissioner Ulaszewski commented that having students on site is a direct reminder 
that the Commission’s work is to recruit and develop classified employees which will 
lead this generation of students.   
 
Commissioner Bender shared Commissioner Ulaszewski’s sentiments and stated how 
nice it must be for staff to see students out of their windows.  

CONSENT AGENDA 1. RATIFY job announcement bulletin for Administrator, Facilities, Development 
and Planning 

 
2. RATIFY job announcement bulletin for Custodian-Substitute Only 

 
3. RATIFY job announcement bulletin for Plant Supervisor I 

 
4. APPROVE the certification of Intermediate Accounting Assistant eligibility list 

21-0060-0755 established 04/19/2021 
 

5. APPROVE the certification of Intermediate Payroll Accounting Technician 
eligibility list 21-0058-0756 established 04/19/2021 
 

6. APPROVE the certification of Recreation Aide eligibility list 21-0103-5255 
established 04/13/2021 
 

7. APPROVE the certification of Recreation Aide eligibility list 21-0104-5255 
established 04/21/2021 
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8. APPROVE the certification of Senior Accounting Assistant eligibility list 21-
0061-0760 established 04/20/2021 
 

9. APPROVE the certification of Senior Payroll Accounting Technician eligibility 
list 21-0059-0762 established 04/20/2021 
 

10. APPROVE the certification of Staffing Analyst-Human Resource Services 
eligibility list 21-0045-5195 established 04/23/2021 
 

A motion was made by Terence Ulaszewski, seconded by Linda Vaughan, and the 
motion was carried with a unanimous vote of those present to ratify item 1-3 and 
approve items 4-10 on the Consent Agenda. 
 
  Roll-Call Vote Ayes Noes Abstained 
 Sheryl Bender  X 

Terence Ulaszewski X 
Linda Vaughan                           X 
 

OLD BUSINESS None 
 

NEW BUSINESS 1. APPROVE a Public Hearing date for the proposed Personnel Commission 
Budget for 2021-2022 

 
Following discussion, a motion was made by Terence Ulaszewski, seconded by Linda 
Vaughan, and the motion was carried with a unanimous vote of those present to 
approve New Business Item 1. 
 
 Roll-Call Vote Ayes Noes Abstained 
 Sheryl Bender  X 

 Terence Ulaszewski X 
 Linda Vaughan    X 
 

2. APPROVE meeting dates for Personnel Commission 2021-2022 
 
Following discussion, a motion was made by Linda Vaughan, seconded by Terence 
Ulaszewski, and the motion was carried with a unanimous vote of those present to 
approve New Business Item 2. 
 
 Roll-Call Vote Ayes Noes Abstained 
 Sheryl Bender  X 

 Terence Ulaszewski X 
 Linda Vaughan    X 
 

OTHER ITEMS  

NEXT REGULAR 
MEETING 

The next Regular Meeting of the Personnel Commission is scheduled for Thursday, 
May 6, 2021 at 8:15 a.m. at 880 Locust Ave. Long Beach, California and members of 
the public may observe the meeting in real-time simulcast by selecting the Video & 
Multimedia icon at lbschools.net. 
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CLOSED SESSION The Personnel Commission retired into closed session at 8:27 a.m. 

OPEN SESSION The Personnel Commission returned to open session at 9:10 a.m. and no reportable 
actions were taken.   

ADJOURNMENT The Regular Meeting of the Personnel Commission was declared adjourned at 9:11 
a.m. 
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Personnel Commission 
LONG BEACH UNIFIED SCHOOL DISTRICT 

 
SUBJECT:  Eligibility Lists PAGES: 13 
 
Date:   May 6, 2021 Reason for Consideration: Approval 
 

 

  

CAMPUS SECURITY OFFICER DUAL 21-0012-5011 
   
List Valid:  05/7/2021-05/07/2022   
Total Applications Received: 44 Total Invited to Exam: 19 
No. Passed: 7 No. Failed: 5 No. Withdrew: 7 No. Screened Out: 25 
   
FLEET MAINTENANCE MANAGER DUAL 21-0069-0516 
   
List Valid:  05/7/2021-05/07/2022   
Total Applications Received: 54 Total Invited to Exam: 3 
No. Passed: 1 No. Failed: 1 No. Withdrew: 1 No. Screened Out: 51 
   
RECREATION AIDE OPEN CONTINUOUS 21-109-5255 
   
List Valid: 04/29/2021-04/29/2022   
Total Applications Received: 7 Total Invited to Exam: 7 
No. Passed: 7 No. Failed: 0 No. Withdrew: 0 No. Screened Out: 0 
   
RECREATION AIDE OPEN CONTINUOUS 21-0114-5255 
   
List Valid: 05/03/2021-05/03/2022   
Total Applications Received: 6 Total Invited to Exam: 6 
No. Passed: 5 No. Failed: 0 No. Withdrew: 0 No. Screened Out: 1 
   
RECREATION AIDE – KIDS’ CLUB OPEN CONTINUOUS 21-0096-5257 
   
List Valid: 05/06/2021-05/06/2022   
Total Applications Received: 25 Total Invited to Exam: 25 
No. Passed: 19 No. Failed: 1 No. Withdrew: 0 No. Screened Out: 5 
    
CERTIFIED TO BE CORRECT:           Kenneth Kato              DATE:   May 6, 2021     
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Personnel Commission 
LONG BEACH UNIFIED SCHOOL DISTRICT 

 
SUBJECT:  Personnel Commission Budget for 2020-2021 Public Hearing      PAGES: 14-17 
 
 
Date:          May 6, 2021              Reason for Consideration: Action 

                                                                                                       
 
EDUCATION CODE 45253 BUDGET; PERSONNEL COMMISSION; HEARINGS; ADOPTION OR REJECTION; 
AMENDMENTS. 
 
(a) The commission shall prepare an annual budget for its own office which, upon the approval of the county 
superintendent of schools, shall be included by the governing board in the regular budget of the school district. 
The annual budget of the commission may include amounts for the purposes of Section 45255. 
 
(b) The budget shall be prepared for a public hearing by the commission to be held not later than May 30 of each 
year, or at a date agreed upon between the governing board and the personnel commission to coincide with the 
process of adoption of the school district budget.  The commission shall forward a copy of its proposed budget 
to the governing board indicating the time, date, and place for the public hearing of the budget and shall invite 
board and district administration representatives to attend and present their views.  The commission shall fully 
consider the views of the governing board prior to adoption of its proposed budget.  The commission shall then 
forward its proposed budget to the county superintendent of schools for action. 
 
(c) If the county superintendent of schools proposes to reject the budget as submitted by the commission of a 
school district, he or she shall, within 30 days after the commission's submission of the budget, hold a public 
hearing on the proposed rejection within the affected district.  He or she shall have informed both the commission 
and the governing board of the date, time and place of the hearing.  He or she may after the public hearing either 
reject, or, with the concurrence of the commission, amend the proposed budget.  In the absence of agreement 
between the personnel commission and the county superintendent, the budget of the preceding year shall 
determine the amount of the new budget, and the items of expenditure shall be determined by the commission. 
 
It is recommended the Commission hold a Public Hearing on the Proposed Personnel Commission Budget for 
2021-2022 per Education Code 45253, take action to approve it and submit it to the County Superintendent of 
Schools for final approval. 
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COMMISSIONERS 
SHERYL BENDER 

TERENCE ULASZEWSKI 
LINDA J. VAUGHAN 

 
 

EXECUTIVE OFFICER 
KENNETH E. KATO 

 
 
 

 
 
 
 
 
  
 
 
 
May 6, 2021 
 
 
To:  Personnel Commissioners 
 
From:  Kenneth Kato, Executive Officer 
 
Subject:  Proposed 2021-2022 Personnel Commission Budget 
 
 
The 2021-2022 proposed budget includes changes to address routine increases in operating expenses, 
including salary step advancements and career increments for staff. 
 
The budget for staffing includes current staff step increases, career increments, and benefit costs resulting 
in a net increase for staff funding of approximately 3.2%.  
 
There are no changes in the budgetary amounts for general supplies.  There are increases in our contracted 
services as we are now integrating the online interview and testing services of Sparkhire and eSkill as part 
of our contracted services.  The budget also includes increases for our applicant tracking system (NEOGOV) 
and our substitute management system (AESOP).  The various vendors have notified staff of the increases 
for the upcoming fiscal year and the adjustments have been included in the final budget recommendation. 
Additional funding is also being allocated to replace our primary copier as our lease expires in December of 
2021. 
 
Staff recommends the Personnel Commission approve the Personnel Commission Annual Budget for fiscal 
year 2021-2022 in the amount of $2,246,162.   
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Personnel Commission 
LONG BEACH UNIFIED SCHOOL DISTRICT 

 
SUBJECT:   Adoption of Resolution regarding PAGE:  18 
                          Classified School Employee Week    
 
Date:   May 6, 2021 Reason for Consideration: Approval 
 

RESOLUTION 
CLASSIFIED SCHOOL EMPLOYEE WEEK 

 
WHEREAS, classified school employees provide valuable services to the schools and students of the merit 

system districts of California; and 
 
WHEREAS, classified school employees contribute to and participate in the establishment and promotion of a 

positive instructional environment; and 
 
WHEREAS, classified school employees play a vital role in providing for the welfare and safety of all students 

and employees in the Long Beach Unified School District; and 
 
WHEREAS, classified school employees employed by our school district strive for excellence in all areas 

relative to the performance of their responsibilities; and 
 
WHEREAS, the Chapter 2 of the California School Employees Association, the Confidential And Supervising 

Secretary Association, and the non-represented supervisory and management classified 
employees have actively participated in and encouraged the furtherance and improvement of the 
services rendered by classified employees to the district and students; and 

 
WHEREAS, the Personnel Commission endorses the criteria for defining an exemplary classified employee 

as one who supports the educational mission of the School District by contributing to the 
classroom support and/or business operations of the District, is committed to being a team player 
and a positive role model for others, and strives for excellence in personal performance; and 

 
WHEREAS, the Personnel Commission heartily endorses all District activities relative to classified employee 

recognition; now therefore, be it  
 
RESOLVED, that this Personnel Commission acknowledges and honors the contribution of the classified school 

employees and their respective leadership to quality education in the Long Beach Unified School 
District, and recognizes the week of May 17-21, 2021 as CLASSIFIED SCHOOL EMPLOYEES 
WEEK. 

 
 
 

Sheryl Bender Terence Ulaszewski Linda J. Vaughan  
Chairperson Vice-Chairperson Member 
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Personnel Commission 
LONG BEACH UNIFIED SCHOOL DISTRICT 

 
SUBJECT: Removal from Eligibility List ID 21488322 PAGES: 33-65  
 
Date:   May 6, 2021 Reason for Consideration: Restricted Action 
 

 
 
Personnel Commission Rule 4.2.A provides that an individual who is an eligible for appointment to a position in 
the Classified Service may be removed from an eligibility list for the following reason: 
  

 
4.2.A.8 – “making a false statement, misstating, or omitting a statement of any material fact on the 
application or other official documents.” 

 
Staff submits a recommendation to remove an eligible from the current lists as detailed in the enclosed agenda 
material. The individual concerned was given notice of this recommendation and has responded. If the appellant 
is present and requests the matter be discussed in closed session, that request should be granted. 
 
It is recommended the Commission act to approve this recommendation. 
 
 
 
 
 
 
Because of the sensitive nature of the reference material, distribution has been limited to the Personnel 
Commission and other Personnel staff with a need to know. 
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Personnel Commission 
LONG BEACH UNIFIED SCHOOL DISTRICT 

SUBJECT: Receive and take action to distribute Hearing Officer’s   PAGE: 66-85 
report on Employee E 00161406 to the Employee 
and the District       

Date: May 6, 2021  Reason for Consideration: Action 

In accordance with the Personnel Commission Rule 11.6.D, staff submits the attached hearing officer’s report on 
Employee E 00161406.  It is recommended that Commission act to direct staff to distribute the report to the 
Employee and District. 

Because of the sensitive nature of the reference material, distribution has been limited to the Personnel 
Commission and other Personnel staff with a need to know. 
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