LONG BEACH UNIFIED SCHOOL DISTRICT

PERSONNEL COMMISSION
880 Locust Ave.
Long Beach, California 90813
REGULAR MEETING AGENDA
Regular Meeting
July 29, 2021

GENERAL COMMUNICATION FUNCTIONS

Call to order

Renewal of Pledge of Allegiance to the Flag of the United States of America
Roll

APPROVE the Minutes of the Regular Meeting of July 15, 2021

RECEIVE correspondence and refer it to proper order of Business or to the Executive Officer,
Personnel Commission for processing

HEAR public on items not listed on the agenda

HEAR report from the Executive Officer

CONSENT AGENDA

RATIFY job announcement bulletin for Emergency Preparedness Program Manager
RATIFY job announcement bulletin for Job Developer

APPROVE the certification of Administrator, Facilities, Development and Planning eligibility
list 21-0111-5210 established 07/27/2021

APPROVE the certification of Child Nutrition Specialist eligibility list 21-0148-3322 established
07/27/2021

APPROVE the certification of Custodian eligibility list 21-0122-0139 established 07/19/2021

APPROVE the certification of Elementary School Office Supervisor eligibility list 21-0140-
3345 established 07/23/2021

APPROVE the certification of Instructional Aide - Special eligibility list 21-0139-0448
established 07/22/2021

APPROVE the certification of Kids’ Club Supervisor | eligibility list 21-0032-3266 established
07/29/2021

8:15 a.m.

ADDENDUM
PAGE NO.
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7-8



VI.

VII.

10.

11.

12.

13.

14.

15.

1.

2.

3.

APPROVE the certification of Kids’ Club Supervisor Il eligibility list 21-0033-3267 established
07/29/2021

APPROVE the certification of Kids’ Club Supervisor Il eligibility list 21-0034-3268 established
07/29/2021

APPROVE the certification of Nutrition Services Worker eligibility list 21-0110-5068
established 07/26/2021

APPROVE the certification of Purchasing & Contracts Director eligibility list 21-0150-0767
established 07/30/2021

APPROVE the certification of Recreation Aide eligibility list 22-0001-5255 established
07/26/2021

APPROVE the certification of Recreation Aide — Kids' Club eligibility list 21-0160-5257
established 07/26/2021

APPROVE the certification of School Safety Officer eligibility list 21-0133-5014 established
07/20/2021

OLD BUSINESS

None

NEW BUSINESS
APPROVE the extension of eligibility list of Senior Office Assistant 20-0097-3363
established February 6, 2020

APPROVE the extension of eligibility list of Senior Office Assistant BL Spanish
20-0098-5091 established February 6, 2020

APPROVE the extension of eligibility list of Middle School Office Supervisor 20-0099-3357
established February 24, 2020

OTHER ITEMS

None

NEXT REGULAR MEETING

August 12, 2021 at 8:15 a.m. at Marketing and Media Services, 880 Locust Ave., Long Beach,

California, 90813

CLOSED SESSION

Public employee performance evaluation — Executive Officer, Personnel Commission and
Classified Employment

10

10

10

10

10

10

10

10

10



VIIL.

ADJOURNMENT

In accordance with Governor Newsom's Executive Order N-25-20(11), Personnel
Commission Members may participate and vote remotely by telephone. Members of the
public may observe the Personnel Commission meeting in real time simulcast by selecting
the Video & Multimedia icon at Ibschools.net and clicking on the LBUSD YouTube channel
link. Members of the public may make comments in the meeting by following the instructions
listed in the Personnel Commission Teleconference Notice found via the Personnel
Commission homepage at Ibschools.net/Departments/Personnel_Commission/.

Pursuant to Government Code 54957.5, a copy of all documents related to any item on this
agenda that have been submitted to the Commission may be obtained from the Personnel
Commission Office, 4400 Ladoga Avenue, Lakewood, CA 90713.

Persons requiring accommodation in order to view the agenda or participate in the meeting
may make the request for accommodation to the Executive Officer, Personnel Commission at
562-435-5708 at least 24 hours in advance of the meeting. (Government Code 54954.2 (a)).



PLEDGE OF
ALLEGIANCE

ROLL

STAFF MEMBERS
TELEPHONICALLY
PRESENT

GUESTS
TELEPHONICALLY
PRESENT

MINUTES OF REGULAR
MEETING APPROVED

RECEIVE
CORRESPONDENCE

PUBLIC HEARD

REPORT FROM
EXECUTIVE OFFICER

LONG BEACH UNIFIED SCHOOL DISTRICT
PERSONNEL COMMISSION
880 Locust Ave.
Long Beach, CA 90813

MINUTES
Regular Meeting

July 15, 2021

The Regular Meeting of the Personnel Commission of the Long Beach Unified School
District was called to order by Terence Ulaszewski, Chairperson, on Thursday, July
15, 2021 at 8:15 a.m. at 880 Locust Ave., Long Beach, California. The meeting was
broadcast on the LBUSD YouTube channel and attendees were participating by
teleconference.

The Pledge of Allegiance to the Flag of the United States of America was led by
Chairperson, Terence Ulaszewski.

A quorum of the Personnel Commission was in telephonic attendance as established
by roll call:

Present: Sheryl Bender
Terence Ulaszewski

Linda Vaughan

Kenneth Kato, Executive Officer; Maria Braunstein, Personnel Analyst; Mindi Ritter,
Senior Administrative Secretary; Jesus Rios Jr., Employment Services Supervisor;
Judith Alonso, Associate Personnel Analyst; Andrea Armas, Human Resources
Technician; Ashleigh Fernando, Human Resources Technician; Alejandra Torres,
Human Resources Technician; and Aisha Alex, Human Resources Assistant.

Chris Eftychiou, Director of Public Information; Julia Plascencia, CSEA Labor Relations
Representative; Enrique Chavez Garcia, CSEA Chapter 2 Vice President-Unit A;
Gary Marshall, Multimedia Technology Supervisor; Ruben Sosnowski, Production
Specialist/Editor; Appellant ID 45745789.

A motion was made by Linda Vaughan, seconded by Sheryl Bender, and the motion
carried with a majority vote of those present to approve the minutes of the Regular
Meeting of July 1, 2021.

Roll-Call Vote Ayes  Noes Abstained
Sheryl Bender X
Terence Ulaszewski X
Linda Vaughan X
None
None

Kenneth Kato, Executive Officer, reported that summer is busy for the Personnel
Commission as we ready for the upcoming school year. Mr. Kato also mentioned the
Cubberley school has closed at Monroe for the year.



CONSENT AGENDA

Maria Braunstein, Personnel Analyst, reported the Recruitment and Testing Unit
continues to be very active as evidenced by the bulletins and eligibility lists on the
agenda for approval and ratification. There are currently 46 recruitments in progress
and 29 recruitments pending. Ms. Braunstein acknowledged Chris Itson, Assistant
Director, Marketing and Media Services, and his team who helped launch the first
digital marketing micro campaign ad on YouTube. Ms. Braunstein explained the video
had 8557 impressions and 3533 views. Ms. Braunstein shared that online recruitments
offer opportunites for underrepresented students, and are expected to continue into
the future.

Jesus Rios Jr., Employment Services Supervisor, informed the Commissioners that
the unit is continuing to send out eligibility lists, as well as processing and fingerprinting
new employees. Mr. Rios Jr. thanked staff for their continued efforts to fill vacancies.

Mr. Ulaszewski mentioned that this is the largest enrollment of summer school over
the years and thanked the staff for their leadership and agility.

1. RATIFY job announcement bulletin for Campus Staff Assistant
2. RATIFY job announcement bulletin for District Security Officer
3. RATIFY job announcement bulletin for Plant Supervisor — High School

4. RATIFY job announcement bulletin for Program & Policy Development
Advisor

5. RATIFY job announcement bulletin for Recreation Aide — WRAP Expanded
Learning

6. RATIFY job announcement bulletin for Recreation Leader — WRAP Expanded
Learning

7. APPROVE the certification of Administrative Secretary — BL Spanish eligibility
list 21-0141-5140 established 07/14/2021

8. APPROVE the certification of Avalon - Custodian eligibility list 21-0086-0139
established 07/14/2021

9. APPROVE the certification of Grounds Equipment Operator | eligibility list 21-
0130-0175 established 07/08/2021

10. APPROVE the certification of Instructional Aide-Special Avalon eligibility list
21-0094-0448 established 07/14/2021

11. APPROVE the certification of Plant Supervisor | eligibility list 21-0108-5026
established 07/07/2021



OLD BUSINESS

NEW BUSINESS

OTHER ITEMS

NEXT REGULAR
MEETING

CLOSED SESSION

OPEN SESSION

Following discussion a motion was made by Sheryl Bender, seconded by Linda
Vaughan, and the motion was carried with a unanimous vote of those present to ratify
items 1-6, and approve items 7-11 on the Consent Agenda.

Roll-Call Vote Ayes  Noes Abstained
Sheryl Bender X
Terence Ulaszewski X
Linda Vaughan X

None

1. APPROVE the Creation of New Classifications — Web Applications Developer
and Senior Web Applications Developer

A motion was made to discuss the new classifications by Linda Vaughan, seconded by
Sheryl Bender. Following discussion, a motion was made by Sheryl Bender, seconded
by Linda Vaughan, and the motion was carried with a unanimous vote of those present
to approve New Business Item 1.

Roll-Call Vote Ayes  Noes Abstained
Terence Ulaszewski X
Linda Vaughan X
Sheryl Bender X

2. APPROVE the recommendation to remove from eligibility list ID 45553322

Appellant ID 45553322 was not in attendance. The Commission moved New Business
ltem 2 into closed session.

3. APPROVE the recommendation to remove from eligibility list ID 45745789

Appellant ID 45745789 was in attendance. The Commission moved New Business
ltem 3 into closed session.

None

The next Regular Meeting of the Personnel Commission is scheduled for Thursday,
July 29, 2021 at 8:15 a.m. at 880 Locust Ave. Long Beach, California and members of
the public may observe the meeting in real-time simulcast by selecting the Video &
Multimedia icon at Ibschools.net.

The Personnel Commission retired into closed session at 8:31 a.m.

The Personnel Commission returned to open session at 9:24 a.m. and the following
reportable actions were taken.

1. APPROVE the recommendation to remove from eligibility list ID 45553322

A motion was made by Linda Vaughan, seconded by Sheryl Bender, and the motion
was carried with a unanimous vote of those present to approve staff's recommendation



ADJOURNMENT

to remove Applicant ID 45553322 from the current eligibility list and allow the applicant
to reapply after six (6) months.

Roll-Call Vote Ayes Noes Abstained
Sheryl Bender X
Terence Ulaszewski X
Linda Vaughan X

2. APPROVE the recommendation to remove from eligibility list ID 45745789

A motion was made by Linda Vaughan, seconded by Sheryl Bender, and the motion
was carried with a unanimous vote of those present to approve staff's recommendation
to remove Applicant ID 45745789 from the current eligibility list and allow the applicant
to reapply for future job opportunities.

Roll-Call Vote Ayes  Noes Abstained
Sheryl Bender X
Terence Ulaszewski X
Linda Vaughan X

The Regular Meeting of the Personnel Commission was declared adjourned at 9:25
a.m.



Allenuuy €91°901L$ — LL¥°06$

AdIOVNVIN NVHOO0dd
SSANAIIVd3dd ADNIOHINT

NOA Sliemy
Aunpuoddo
Joalen buniox3y uy

1213181 TOOHDS A3I4INN g

HOVI8 ONOT
NOISSIWIWOD 1TINNOSYH3d

N .N“ VYYD cM§ gummé%&m wexg feng

iJayo
0) sey eqojie) wayinog buiyifuaas pue poomAjjoH SOIPNIS [BSIaAlUN ‘puejAausiq
woJ) aouejsip Hoys e s| yoeag Buoq -ease ejulojjen wasuyinog sy ybnosyy
S9)IS [BIN)ND puB [BUONE3103) SNOJSWNU PUB ‘S3NIAOBR BaS pue jns ‘suodie
‘sAemaaly Jofew [e1anas 0} SS90k ASE3 SI9YO Uoneso| awud s,AN0 ay) Ieyualye-
saaibap {2 jo ainjesadws) abelaae ue pue Jeak A1oAd aulysuns Jo shep gpe Auesu
yIm ajewo sjelspow pue ajgeueaul ue sAofus j| "eluloyes ul isable| yig pue
Auno) sapbuy so w Ao jsabie) puz ayy st yoeag Buo '000'09% Jo uonendod
slewixoidde ue uypm Ano aaissaiboid ‘uiepow e si ‘OiIoed Byl Jo wnuenby
ay) pue Aepyy usanp auy jo awoy pue A)D |[euoneuwsdiul ayl, ‘yoesg Buoq

'$S999N$S J0j UsWOM pue uaw BunoA Buuedald ul Japes| [euoneu e Pusiq |ooyos
payiun yoeag Buo sy seyew jeym si juswaaoiduw SNONURUOD 0} JUSWHWWOD
[e10} Vv "swalsAs [00yDs }SaUy SEIUSWY JO SUO JO SHIBW|RY 8y} ale asay)

"SI19YJ0 pUB SMaN aul|peaH
NNO ‘Buiopy siy1 s,880 ‘mous Aepo) s OGN ‘eouswy Buiwiop pooo ‘NdS3
‘pajeyisn||| spodg ‘speled ‘swi] ‘yeamsmapN ‘ABpo] vSn ‘Hoday PUOAA pue SMaON
‘SN ‘onuepy 8y ‘1sod uojbuiysenn ‘sawt] oA maN a3 Buipnjoul ejpaw [euoneu
AQ pajoiuoIyd udaq aneY $3sS8INS S,JSNGT 'SINSIYIR PUB SUE 3y} JUsaLWBA3ILoR
JIWSPEIE Ul 80U9)IPOXd Joj uonubooal peasdsspm uom sey JOUISIP [00Yds ay L

‘sjuapnis [eso] Aq uayods alse sabenbue|
JO suazop pue ‘sajels pPajiun au} Ul saio abie| asioAIp JSOW Ay} JO BUO SOAISS
asng ‘eiwogied ul Jowsip jooyss jsable; payy syl ‘yoeag Buo ul sehojdwe
15961 ay) s11oLsIp jooyos au) ‘seafojdws swi-ed pue swm-{iny §00'Z | Uey) aiow
1O Wwes} e YIAA "pue|s| euljejed uo uojeAy pue ‘|iiH jeubis ‘poomaye ‘yoesg Guo
Jo sanio ayy ur sjooyos algnd Gg Ul sJUSpNIS (00‘6. INOGe SBILINPd MOU ASNGT
‘Jus) pamo.ioq e ul Bunesw sjuapn}s USZop B Uey) JOMI) YIIM G881 Ul paysiiqeiss

"azud 8y} 10} Isijeul swn-oAY B S| 0sje gSNg uawaaslyoe
uspn)s buiseaiou 1oy waysAs jooyos ueqin }seq s,eousuy buiziubooas ‘uoneonpg
ueqin Joj azuld peolg Sy} JO JOUUIM [BUONEU B palieu Sem Joulsip [00Yyos
8y ‘seuedwod pasjwpe jsow s,auizefiew aunpo4 Jo jusaltad g2 uey) 810w SOAISS
Aasunyjopy ‘pHOM By} Ul SUORNYISUI PUB SBSSBUISN] [ERUSN|UL JSOW Y} Jo AuBw o)
Jojasunod pue tosiApe pajsni) e ‘Auedwo) B Assupjoi Aq pajonpuod sem Apnis
Y]l -pajquiasse Jane w0l wasAs |ooyos [eqolb Jo sisAleue aaisuayaldwod
jsow 8y} se paquossp Hodas e 0} Buipioooe ‘sjuswencidu Juesyubis
pue pauieIsns Jo swis) Ul - 'STM aY) Ul a1y} do} S JO BUO pue — SwalsAs
jooyos oz do) s,pHom ay) Jo auo st os|e gsSNgl ‘sweishs jooyos Bunusopad
1s8ybiy spuom ay) jo aaly Buowe gsng sisy uoneziuebio spny Joj 9jlv)eg
yosduou ay Aq Apn)g uonesnpg BGOID AYL "9OUS||9IXS JO [SPOW [euoneuIul
pue |euojeu e se spieme Auew Buiuum ‘swsisAs [ooyos jsauly seouoWy
Jo auo se uopendas e pawes Sey JOUSIg |ooyos pauiun yoeag bBuoq ayy

Yol



YIAOTINT WILSAS LIMIWAIA FTLIL ALINNLYODDO TYNDI NV FHY IM
JUOISSIIUWIOY) [SUUOSIOd/SIUSWIEda(/1ou S|00yISa] MWW/-GIY

80.5-G¢¥ (295)
€106 VO ‘poomaxeT
anuany ebopeT 00v
3040 UOISSILILLIOY) [SuuosIad

ouIsI@ jooyds pauiun yoeag buo

'siseq
aseo-Ag-9seD B UO 3q [IIM uojepowwodoe 3jqeuoseas Bunuelb uo uoisiosp
9Yy] "UOISSILIWIOY [BUU0SIad 9y} AJijou aseaid ‘ssaocoid Buuy pue uoneodldde
a8y} jo ped Aue 10} uonepowwodoR djqeuoseal B pasu nok §| “sanijiqesip
ym sjueddde o0} suonepowwodoe ajgeuoseas sapianosd Aouabe sy

1202 ‘z) Isnbny ‘Aepsuny) “urd og:p :euypeaq uonesyddy

:UBU} 19)e] OU PaAiaoal
aq )snw swuoy pajejdwon “swioj pannbal ay) 104 S)NIYSANS JOU |jIM SWINSAI Y

‘wd go:¢ - "‘we go:8 ‘Aepuq-Aepuopy
uoneoldde m:__:o JnoA Buejdwod yum papasu asuejsisse Jayo 0} a|qejiene
aq |Im Yels pue ‘asn InoA 10§ SysoN ._mu:ano sey co_wm.EEoo jauuosiad ay|
Uy e aJsqgom

S,UOISSILILLIOY) |OULOSISd Y} BIA SUIUO PajILgGNs aq uwss suoneoidde |y

"suoijeulwexs aadwod asay) Aq psullIS)SP SE JaW aANe[as JIay}
Jo 1apio uis)| Aiqibye ayy uo paoe|d aq [im ssao0id uoneuIwexa ay) jo sped
lIe ssed oym sajepipued |njsssoong  *ss9204d uoneuwexa ayj} ul INUUOD
0} pajiAul aq |jim sajepipued payijenb Ajybiy 3sow ayy AjuQ ‘siseq pajejs.
-gol e uo palods ‘uoeujwexs |elo [BojUYdS) JO ‘uocneulwexs soueuuopad
‘uoneuiwexa [elo jesieidde suoieoyienb (s)uoneuiwexa uspum ‘uoneoidde
fejuswsajddns :Bumojjo} ayy jJo uoneuiquiod Aue 10 suo jo pasudwod aq
Rews ssa001d siy) ‘ss8001d UOROBISS BY)} Ul SNUNUOD O} PaYIAUI 3] [|Im ‘Burjess
ale am yoIym Jeyl yolew Asojo isow asipadxa pue ‘s|pjs ‘punoibioeq
asoym sajepipue) ‘sousuadxe pue punolbyoeq ‘Guiuien sjueondde
ay jo Buusaios taded, e Jo Ajjeniun 3sisuod |m ssasoid c0=m:_mem sy ._.

S$8390%d.

D rrre e yach dugmvcrs S v o Bt o

"sapiunpoddo sbuines (q)26 10 (g)cor sapod
S| 0} ss200e Upm abexoed Juswaiyal pue sjyauaq JUS||S0XS YIM £91.'901$ 03
L1¥'06$ s! sobeuepy weiboid ssaupasedaid Aousbisw3 o) Aiejes jenuue ay |

SIHINTFTEANV ALV IVS

T e T e Fim e Suraird DS PR A0 e i e

‘pasinbai si juawjuiedde Jo awy ay) Je uoneolao
uoneyosnsal fieuownd-oipied pue pie JSilj pJepuels Ssol) pay Uedsuswy

‘palinbai
sl Juawijuiodde jo aw ay) Je 10}e||Lqyap JBIpJEd J)JBWOINE Ul UOREDYNIDY) .

‘Butpuels Joylo Aue Jo ssejpiebes sjqibije suj Jo uoRSe) Jo/pue
uoneoylienbsip ay} uj nsas |Im Juswainbal SIy} JoSW 0} aunjie4 ‘pJepue)s
p10931 BuiALp ajes S JouISIP 8Uj 1B PaulBjulew 94 PUE JosW JSNW PJodal 8y L
‘Juswijuiodde Jo awiy 3y} Je pioda) BUIALIP S[DIUSA JOJOW JBY/SIY HWgns pue
‘asuadxa UMO Joy/siy e ‘uielqo o} paanbai aq [pm SSejo siy) Joj ueoydde uy

‘palinbai s1 p202a1 Buialp afes e Jo aosuspIAs pue jusuiuiodde Jo swiy
ay} Je pannbal s| asuaoi s oAU BILIONERD) O SSE|O PI|BA B JO UOISSISSOd

SINFNIFHIAOIY IVIDIdS.

O AT T Tk A R A A A M 0 Mo W P A L A A 4

‘paJapisuod aq Aew sanjige 10 abpajmou) ‘S|INS palisap sy
apinosd Ay pinod jey) asuauadxa Jo/pue Bujuies) JO UoeUIqWOD JBUI0 Auy

"uoneonpa palinbai auy} Jo sieak om) 10}
pajnsqns aq Aew souauadxs suonesado Aousbiaws [euonippe Jo sieak om|

‘ssnlaloe
Jo sweiboid suopesado Aousbiawe jo uoneulplood 10 uonesSIuIWPE By}
ut Bugsisse uaaq aaey Isnw yoiym 40 seak auo swelboid Buiuiesn bugonpuod
pue Buidojansp 10 Buiuueld suonelado ‘sisfjeue aanensiuiLpe Ul sousiiadxe
|euoissajoid pred awg-||ny J0 sieak a1y} aAeyY [m sajepipued ‘Ajjeuoippy

‘play pajejal e 10 uonessiuiwpe
olqnd ‘uonensiuiWpPE SSAUISNG ‘'SaJUBI0s [BI00S 3y} Ul Ajisiaaun Jo abajj0o
Jeak Inoj paypalooe ue woly pajenpesd m>w; ___>> wmumu_ucmo _Emmooosm

“JobeuB\ welbold Ssaupaledald Aouabiswig usy) Immc_u.m. Jedald
OUSbISWg Pue AJ9jes [ooydS 9s00yd ‘SUCRESHIOadS SSElD 109]9s ‘alisqom
uoissiwwoY) |auuosiad o o) ob ‘uonisod oy} Buipiebas speyep |Iny Jo4

"9){€e} 0} suoIsioap pue suoloe ajeudoidde uo sosiape
pue padxo [ea1uyoa) e se saANoaxa Joussiq 0} Aioeded diysispes) e ul aAIes
[I!M Jusquinouy ue seuabiawa Buung -saAloe Jaiel pue esuodsal Jajsesip
ojelbajul pue ajeuipiood 0} Jepio w Buuueld sssupasedaid Aousbiswa
ul paAjoAul [uuosiad uoneziuebio adAIes AUNWILIOD pue JuswulaAob |eoo)
‘a1els yim sdiysuonejas Buppom asojo sulejulew pue Says|qeIsa Juaquinoul
uy ‘“Aousbiaws ue Buunp ojgnd ay) pue ssakodwae ‘sjuspms Jo Ajundas
pue Asjes ay) Joj Aujiqisuodsar Bupjew-uoisioap Buiney jpuuosiad Joulsiq
suiesy pue weiboid ssaupaledaid Aouabiawse JouUISIq 8y) sisjsiuiwpe pue
sdojonop sabeuepy weiboid ssaupaledald Aousbiswz ue ‘uogoanp sepun
‘Jobeuepy wesboig sssupasedald Aousbiawz jo uonisod ay) ||y 0} sopes)
Aieuoisia pue ‘aapeloqe)|o0d ‘ajqeabpaimou e Bupjaas ase apn JoulsIq [00YoS
payiun yoesg HuoT ‘uogeN ayl ui Jouisiq 100yos uequn doy ayy uiof swon

WYILOININNIMEAO:NIOF:

Ryt anbe. St e




CLASSIFIED EMPLOYMENT
4%) OPPORTUNITY

JOB DEVELOPER

FINAL FILING DATE:
4:30 p.m., Thursday, August 12, 2021

JOB INFORMATION:
Permanent 10 month flex position. Position is 100% FTE (8 hours per day).
Eligibility list is being created to fill current and future vacancies.

JOB SUMMARY:

Under general direction, perform a variety of duties related to the job
placement and case management of students participating in the Transition
Partnership Program or similar program; identify and develop prospective
employment opportunities and internships; provide employment skill
training to students; perform related duties as assigned.

MINIMUM QUALIFICATIONS
EDUCATION AND TRAINING:

Associate's degree including course work in business, social services,
human resources, career development or a related field. A bachelor's
degree is preferred.

EXPERIENCE: :

One year of experience in career development, job search and placement,
work experience programs or school-to-career programs, preferably in a
high school setting.

Any other combination of training and experience that could likely provide
the desired skills, knowledge or abilities may be considered.

SPECIAL REQUIREMENTS:

(1) Positions in this classification require the use of personal automobile and
possession of a valid California Class C driver’s license. (2) May be required
to travel from one school location to another.

Note: Before being considered for employment, once an applicant meets the
minimum qualifications, all applicants who have prior convictions will be required to
provide a certified copy of all relevant records including, but not limited to, conviction
reports, probation reports, and other related court records.

This agency provides reasonable accommodations to applicants with disabilities. If
you need a reasonable accommodation for any part of the application and hiring
process, please notify the agency. The decision on granting reasonable
accommodation will be on a case-by-case basis.

il 77 AR,

SALARY RANGE HOURLY:

START. $21.87
6 MONTHS: $23.08
1% YEARS: $24.34
2 %2 YEARS: $25.69
3 %2 YEARS: $27.10

APPLICATION:

All applications must be submitted online via the
Personnel Commission website. Be sure to
complete all application materials. Supplemental
questions are required for most jobs. If you need
assistance completing your online application,
please contact the Personnel Commission office.

SELECTION PROCEDURE:

This examination process will consist initially of a
“paper screening” of the applicant's training,
background, and experience. Candidates whose
background, skills, and expertise most closely
match that which we are seeking, will be invited
to continue in the selection process. This
process may be comprised of one or any
combination of the following: supplemental
application; written examination(s); qualifications
appraisal oral examination; performance
examination; or technical oral examination,
scored on a job-related basis. Only the most
highly qualified candidates will be invited to
continue in the examination process.
Successful candidates who pass all parts of the
examination process will be placed on the
eligibility list in order of their relative merit as
determined by these competitive examinations.

PERSONNEL COMMISSION
Long Beach Unified School District
4400 Ladoga Avenue, Lakewood, CA 80713
Office: (562) 435-5708
24 hour job hotline:(562) 491-JOBS
www.Ibschools.net/Departments/
Personnel_Commission/

WE ARE AN EQUAL OPPORTUNITY TITLE
VH/MERIT SYSTEM EMPLOYER

Dual Exam 22-0016-0463 JA

LBUSD employees, please see reverse side for
important information.




Attendance / Professional Growth Incentive approved by the Personnel Commission effective March 1,

2013

On February 14, 2013 the Personnel Commission approved the revision of Chapter IV of the Rules and
Regulations of the Classified Service. One of the major changes to the chapter was the addition of Rule
4.3.F Attendance and/or Professional Growth Incentive. In addition to seniority points, you may be
eligible to increase your final passing score on examinations by a maximum of 5 points.

Guidelines:

R/
%

o
%

4.3.F.

It is the responsibility of the promotional candidate to submit appropriate documentation
at the time of application but in no event no later than the application deadline.

Attendance Incentive documentation: The Personnel Commission will accept the Lost
Time Report, which is a payroll report that can be printed by your site payroll clerk. Only
the three most recent fiscal years can be used to earn attendance incentive points.

Professional Growth Incentive documentation: Transcripts, final grade reports, certificates
of completion, and other such documentation will be accepted. Classes, training or
seminars must have been taken and successfully completed within the last two years from
the closing date of the recruitment.

ATTENDANCE AND/OR PROFESSIONAL GROWTH INCENTIVE. An attendance incentive
shall be added to the composite score of each promotional candidate competing in a promotional
or dual certification examination. The attendance incentive shall be one point for each year of
service in which the promotional candidate has had four (4) occurrences or less of sick leave used
for each fiscal year up to a maximum of three (3) total points. Only the three most recent fiscal
years can be used to earn attendance incentive points. An occurrence in this instance shall be
defined as one full assignment day or days taken consecutively as sick leave.

A professional growth incentive shall be added to the composite score of each promotional
candidate competing in a promotional examination or dual certification examination. The
professional growth incentive shall be one point for each year within a two year period in which
the applicant has successfully completed classes, training or seminars which would enhance
his/her knowledge, skills and abilities in the promotional classification. A maximum of two (2)
professional growth incentive points can be earned. Classes, training or seminars must have
been taken and successfully completed within the last two years from the closing date of the
recruitment.

The maximum attendance and/or professional growth incentive points a promotional candidate
may earn is a total of five (5) points. Promotional candidates are responsible for providing proof
of their attendance and/or completion of classes, training and seminars at the time of application
but in no event no later than the application deadline. In circumstances in which there are multiple
instances of sick leave use for FMLA,CFRA and IA, the matter will be considered on a cases by
case basis by the administrator of the Personnel Commission.
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ADMINISTRATOR, FACILITIES, DEVELOPMENT  DUAL 21-0111-5210

AND PLANNING

List Valid: 07/27/2021-07/27/2022

Total Applications Received: 17 Total Invited to Exam: 10

No. Passed: 3 No. Failed: 3 No. Withdrew: 4 No. Screened Out: 7
CHILD NUTRITION SPECIALIST DUAL 21-0148-3322

List Valid: 07/27/2021-07/27/2022

Total Applications Received: 24 Total Invited to Exam: 15

No. Passed: 8 No. Failed: 3 No. Withdrew: 3 No. Screened Out: 10
CUSTODIAN DUAL 21-0122-0139

List Valid: 07/19/2021-07/19/2022

Total Applications Received: 85 Total Invited to Exam: 65

No. Passed: 26 No. Failed: 21 No. Withdrew: 15 No. Screened Out: 23
ELEMENTARY SCHOOL OFFICE SUPERVISOR ~ PROMOTIONAL 21-0140-3345

List Valid: 07/23/2021-07/23/2022

Total Applications Received: 48 Total Invited to Exam: 40

No. Passed: 12 No. Failed: 17 No. Withdrew: 11 No. Screened Out: 8
INSTRUCTIONAL AIDE - SPECIAL OPEN CONTINUOUS  21-0139-0448

List Valid: 07/22/2021-07/22/2022

Total Applications Received: 36 Total Invited to Exam: 10

No. Passed: 6 No. Failed: 1 No. Withdrew: 3 No. Screened Out: 26
KIDS’ CLUB SUPERVISOR | DUAL 21-0032-3266

List Valid: 07/29/2021-07/29/2022

Total Applications Received: 52 Total Invited to Exam: 18

No. Passed: 3 No. Failed: 8 No. Withdrew: 7 No. Screened Out: 34
KIDS’ CLUB SUPERVISOR Il DUAL 21-0033-3267

List Valid: 07/29/2021-07/29/2022
Total Applications Received: 41 Total Invited to Exam: 11
No. Passed: 2 No. Failed: 5 No. Withdrew: 4 No. Screened Out: 30



KIDS’ CLUB SUPERVISOR I

List Valid: 07/29/2021-07/29/2022
Total Applications Received: 38
No. Passed: 1 No. Failed: 5

NUTRITION SERVICES WORKER

List Valid: 07/26/2021-01/26/2022
Total Applications Received: 42
No. Passed: 7 No. Failed: 4

PURCHASING & CONTRACTS DIRECTOR

List Valid: 07/30/2021-07/30/2022
Total Applications Received: 31
No. Passed: 4 No. Failed: 2

RECREATION AIDE

List Valid: 07/26/2021-07/26/2022
Total Applications Received: 12
No. Passed: 11 No. Failed: 0

RECREATION AIDE - KIDS’ CLUB

List Valid: 07/26/2021-07/26/2022
Total Applications Received: 10
No. Passed: 9 No. Failed: 1

SCHOOL SAFETY OFFICER

List Valid: 07/20/2021-07/20/2022
Total Applications Received: 23
No. Passed: 2 No. Failed: 1

EXTENDED ELIGIBILITY LIST

SENIOR OFFICE ASSISTANT
Extended list expiration date: 08/06/2021
Total applicants on list: 43

No. of current eligible: 41

SENIOR OFFICE ASSISTANT BL SPANISH
Extended list expiration date: 08/06/2021
Total applicants:14

No. of current eligible: 13

MIDDLE SCHOOL OFFICE SUPERVISOR
Extended list expiration date: 08/24/2021
Total applicants on list; 14

No. of current eligible: 11

DUAL 21-0034-3268

Total Invited to Exam: 9

No. Withdrew: 3 No. Screened Out: 29

DUAL 21-0110-5068

Total Invited to Exam: 30

No. Withdrew: 20 No. Screened Out; 11

DUAL 21-0150-0767

Total Invited to Exam: 10

No. Withdrew: 4 No. Screened Out: 21

OPEN CONTINUOUS  22-0001-5255

Total Invited to Exam: 12

No. Withdrew: 0 No. Screened Out: 1

OPEN CONTINUOUS  21-0160-5257

Total Invited to Exam: 10

No. Withdrew: 0 No. Screened Out: 0

DUAL 21-0133-5014

Total Invited to Exam: 6

No. Withdrew: 3 No. Screened Out: 17

DUAL 20-0097-3363
Extended List Period: 6 months

No. of waivers or removals: 1

DUAL 20-0098-5091
Extended List Period: 6 months

No. of waivers or removals: 0

DUAL 20-0099-3357
Extended List Period: 3 months

No. of waivers or removals: 2





